MOST IMMEDIATE
OUT TODAY

No C-45018/1/2017-Vig.
Government of India
Ministry of Personnel, P.G. & Pensions
Department of Personnel & Training
North Block, New Delhi,
The 6" January, 2020.

Subject: All India Strike proposed on January 8, 2020 - Instructions under CCS (Conduct
Rules), 1964 - Regarding.

It has been brought to the notice of the Government that the Central Trade Union (CTUs), except
Bhartiya Mazdoor Sangh, and their affiliates in different sectors are mobilizing workers/employees for
their proposed nationwide general strike on January 8. 2020. The strike is mainly to protest against
Union Government’s labour reforms, FDI, disinvestment, corporation and privatization polices and to
press for 12 — point common demands of the working class relating to minimum wage and social
security, among others.

2. The instructions issued by the Department of Personnel and Training prohibit the Government
servants from participating in any form of strike including mass casual leave. go slow etc. or any action
that abet any form of strike/protest in violation of Rule 7 of the CCS (Conduct) Rules. 1964. Besides. in
accordance with the proviso to Rule 17(I) of the Fundamental Rules, pay and allowances is not
admissible to an employee for his absence from duty without any authority. As to the concomitant
rights of an Association after it is formed, they cannot be different from the rights which can be claimed
by the individual members of which the Association is composed. It follows that the right to form an
Association does not include any guaranteed right to strike/protest. There is no statutory provision
empowering the employees to go on strike. The Supreme Court has also agreed in several judgments
that going on a strike is a grave misconduct under the Conduct Rules and that misconduct by the
Government employees is required to be dealt with in accordance with law. Any employee going on
strike in any form would face the consequences which. besides deduction of wages, may also include
appropriate disciplinary action. Kind attention of all employees of this Department is also drawn to this
Department’s O.M. No.33012/1/(s)/2008-Estt.(B) dated 12.9.2008, on the subject for strict compliance
(enclosed as Annexure-A).

3. All officers are requested that the above instructions may be brought to the notice of the
employees working under their control. All officers are also requested not to sanction Casual Leave or
any other kind of leave to the officers and employees. if applied for, during the period of proposed
strike, and ensure that the willing employees are allowed hindrance free entry into the office premises.

4. In case employees go on strike. all Divisional Heads are requested to forward a report indicating
the number and details of employees. who are absent from duty on the day of strike. i.e.. 08.01.2020.

) iy
(Brij Mohan)

Under Secretary to the Govt. of India
011-23092982

PS to MOS (PP)/ PSO to Secretary (P)/ Office of SS & EO/ AS (S&V)/ AS (SRK) & CVO/ AS
(E)/ Secretary (PESB)/ IS (E).

All Officers/ Sections (including PESB) of Department of Personnel & Training.
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Copy also forwarded for necessary action to:-

Secretary, Central Vigilance Commission. New Delhi.

Secretary, Union Public Service Commission, New Delhi.

Secretary. Staff Selection Commission, New Delhi.

Secretary. Department of Administrative Reforms & Public Grievances, New Delhi.

Secretary, Department of Pension & Pensioners”™ Welfare, New Delhi.

Director, Institute of Secretariat Training and Management, New Delhi.

The Chief Security Officer, MHA., North Block.

The Commandant, CISF with the request to ensure strict vigil on all the gates and if necessary

deploy extra security personnel for the purpose. %

vl A

~ 3 é‘,o)nm
(Brij Mohan)
Under Secretary to the Govt. of India
011-23092982
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File No. 33012/1(5),’2008-Estt(8) (PY)
Government of Indla
Minlstry of Personnel, public Grievances and Pensiohs
Department of personnel and Training
R

Dated the 12 Septermber, 2008
. QFFICE MEMORANDUM

subject:~ Paifticipation In any form of

strike/mass casual ieave/'bu\,icott of work
etcl by Government servants '

- CCS(Conduct) Rules ~ regarding.

The un é:‘sxgned is directed to say that the Instructions lssued by the
Department £ personnel & Tralning prehiblt the

Government _segyants from
participating n any forpn of strike including mass casual leave, go-slow etc. of in

any way abgt any form of strike which will be In viclation of Rule 7 of the
ccs{Conduct Rules, 1964. The Supreme Court has also agreed.lp several
judgements wat golng on a

strike 18 a grave misconduct under the Conduct Rules
Government employees |s required to be dealt with In
skcovdance with law.  Any employee golng on steike in any fortmn would face the
consequanced which, besldes deduction of wages, may alss Include appropriate
discipiinary aftion. : .

snd that mis onduct by the

5 A Joint IConsultative Machinery

ajready funcfioning.  This ccheme has been introd
promating Harmonious retations and of .securing the greatest Mmeasure of
cooperation hetween thie Government, In its capacity as employer, and the general

body of lts efnployees In matters of common concery, and with the object, further .
of increasing the efficiency of the publlc service. '

(3CM) for Central Government employges is

uced with the object of

3. Therefote, apart from the fact that any
(éave/boycott of work would be in violatlon-of the CCS(Conduct)  Rules, going an .

any form of pirlke will also not b in the interest of the amployees. Accordingly, )
the undersighed 1s directed to convey &

hat If any employee or an assoclation/group
of employees, under any nomenct

ature, indulge In any form of strike/boycott of
work in purspjance of any alleged demands, or send any letter conveying of their
intention to grganize any such event,

in terms of the provistons mentioned n para-
1 above, thq salary of such employees for the day/days In question shall not be
pald and tHe detalls of such employees shall have o be intmated by the
concernad dffice  where such an evenl took place o the Adninistrative

Ministry/Depprtment concernad, within 15 days of such Incident for a decislon on
flow Lo treak the unauthorized absence occasloned by such an action hy the
ernployees. hls witt be without prejudice to any disciplinary action that may b
initiated agdinst such empioyees. All Minlstries/Departments are requested Lo
Bring the corftents of this O.M. to the n '

otice of all concerned offices under them. -

form of strike/imass casual

Loale o

(Suneel K. Arora';'
Under Secretary to the Govarnment of India

All Minlstries/Departments.
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