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[ CPAO/IT & Tech/UT Chandigarh/50/6476/2022-23/ /S 06.09.2022 ]

OFFICE MEMORANDUM

Sub:- Revision of Pay Scales in pursuance of recommendation of 6" Punjab Pay
Commission for Chandigarh Administration.

The undersigned is directed to forward the following notifications, adopted for
employees/retirees of Chandigarh Administration, received from Office of the Accountant General (A &
E), Punjab & UT Chandigarh for pensioners of Chandigarh Administration as per 6" Punjab Pay
Commission-

1. 7000/15/7-F&PO(7)/2021/9520 dated 27.08.2021
2. 7000/15/7-F&PQ(7)/2021/12975 dated 09.11.2021
3. 7000/15/7-F&P0O(7)/2022/815 dated 18.01.2022
4. 65/1/34-UTFII(12)-2022/8379 dated 02.06.2022
5. 65/1/34-UTFII(12)-2022/1072 dated 21.01.2022
6. 65/1/34-UTFII(12)-2022/1067 dated 21.01.2022
7. 99/1/04-UTFII(12)-2022/3076 dated 03.03.2022

All the heads of CPPCs of Authorized Banks are requested to follow above notifications for

payment of pension to the pensioners/family pensioners of UT Chandigarh.
( g 52& V “I()]q\uvlﬂ/
(Satish Kumar Garg)

Sr. Accounts Officer (IT & Tech)
To,

1. Heads of CPPCs of All Authorized Banks (as per list)
2. Heads of GBD of All Authorized Banks (as per list)

Copy to:

1. PS to CC (P), CPAO
2. Sr. TD, NIC (CPAO)
3. PAto CA, CPAO

4. PA to Dy. CA, CPAO
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Office of the Accountant General (A&E),

Punjab & U.T., Chandigarh - 160017

Phone: 0172-2777361

No : PEN-UT/6" cPC/2022-23/ |39 (

Date :

13
To,
The Pay and Accounts Officer, |,
Central Pension Accounting Offic v
Tricoot-11, Bhikaji Cama Palace, ‘Y"‘]'
New Delhi-110066. \ e
Kind attention: Sh. Satish Garg, Sr. A.O. N &

Subject: - Revision of Pay Scales in pursuance of recommendation of 6th Punjab Pay
Commission for Chandigarh Administration

Please find enclosed the following Notifications issued by Finance Department,
handigarh for 6™ Pay commission in respect of Chandigarh Administration retirees as
discussed telephonically-
7000/15/7-F&PO(7)/2021/9520 dated 27/08/2021
7000/15/7-F&PO(7)/2021/12975 dated 09/11/202]
7000/15/7-F&PO(7)/2022/815 dated 18/01/2022
65/1/34-UTFII(12)-2022/8379 dated 02/06/2022
65/1/34-UTFII(12)-2022/1072 dated 21/01/2022
65/1/34-UTFII(12)-2022/1067 dated 21/01/2022
99/1/04-UTFI1(12)-2022/3076 dated 03/03/2022

o T DD e

NSy

As these notifications have been adopted for employees/retirees of Chandigarh
Administration (U.T.), you are therefore requested to implement the same for fresh/revision
pension cases of pensioners of Chandigarh Administration and also instruct the bank for
further necessary action. -

Y
! J\\(& /5’7”/;

A (% /7/ 25
(‘n Sr. Accounts Officer
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NO. 112] CHANDIGARH, WEDNESDAY, SEPTEMBER 01, 2021 (BHADRA 09, 1943 SAKA)

CHANDIGARH ADMINISTRATION
FINANCE DEPARTMENT (ACCOUNTS BRANCH)

Notification

The 27th August, 2021
To

All the Administrative Secretaries,

Head of Departments/Head of Offices,
and the Drawing & Disbursing Officers,
Chandigarh Administration.

Subject : —Revision of Pay Scales in pursuance of recommendation of 6th Punjab Pay Commission.

No. 7000/15/7-F&P0O(7)/2021/9520 .—The Government of Punjab on the recommendations of
Sixth Punjab Pay Commission has revised the scales of pay of their employees and also framed the Punjab
Civil Services (Revised Pay) Rules, 2021, vide their Notification No.09/01/2021-5FP1/671, dated 05th July
2021. These rules shall be deemed to have come into force on and with effect from the first day of January
2016. The said notification has also been uploaded on the Punjab Government website i.e. www.punjab.gov.in
under the link E-Gazette and same can be downloaded from the link mentioned above.

2. In pursuance of the Government of India, Ministry of Home Affairs Notification No.14012/
2/388-CHD, dated 13th January, 1992, the Administrator, Union Territory, Chandigarh, is pleased to adopt the
Punjab Government "Notified Rules called the Punjab Civil Services (Revised Pay) Rules 2021, dated
05th July 2021, as referred to in para above with immediate effect in respect of the employees of the
Union Territory, Chandigarh, already drawing pay on Punjab pattern and the deputationists from the State
of Punjab subject to following amendments :—

Rule3 (d) 'Government' referred to in rule 3(d) of the Punjab Government Notification
dated 05.07.2021 shall mean the "Chandigarh Administration in the Department of
Finance".

Rule 6. Exercise of Option—(1) The Government employee shall exercise option in the
Form appended to these rules so as to reach the authority specified in sub-rule (2),
within a period of two months from the date of notification of these rules by the
Chandigarh Administration :

Provided that: (i) in the case of a Government employee, who on the date of
notification of these rules by the Chandigarh Administration, is on Ex-India leave or on
deputation or on foreign service or on active service, the option shall be exercised in the
(573)
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Rule 8.

Rule 9.

Rule 12 (V)

said Form so as to reach the said authority within a period of one month from the date
of his taking the charge of his post under the Chandigarh Administration, if that date is
later than the date specified in the sub-rule; and

(i)  Where a Government employee is under suspension on the date of notification
of these rules by the Chandigarh Administration, the option shall be exercised
within a period of one month from the date of his return to his duty, if that date is
later than the date specified in this sub-rule.

Drawl of revised pay. (1) The revised pay under these rules shall be drawn from the
first day of October, 2021.

Arrear of revised pay. Notwithstanding anything contained in these rules, the decision
of Chandigarh Administration regarding payment of arrears with effect from the 1st
day of January 2016 to 30th day of September 2021 will be taken in due course of time.
In case a Government employee, who stands promoted during the period from 1st day
of January, 2016 to the date of notification of these rules by the Chandigarh Administration,
the option may be exercised within a period of three months from the date of such
notification. The option once exercised, shall be final.

This issues with the approval of HE-the Administrator, Union Territory of Chandigarh.

DR. VIJAY NAMDEORAO ZADE, IAS,
Finance Secretary,
Chandigarh Administration.

This is Digitally Signed Gazette. To verify, visit :
https://egazette.chd.gov.in
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GOVERNMENT OF PUNJAB
DEPARTMENT OF FINANCE
(FINANCE PERSONNEL-1 BRANCH)
Notification
The 5th July, 2021

No. 09/01/2021-5FP1/671.—In exercise of the powers conferred by the proviso to Article 309 read
with clause (3) of Article 187 of the Constitution of India and all other powers enabling him in this behalf, the
Governor of Punjab, after consultation with the Speaker of the Punjab Vidhan Sabha, in so far as such consultation
is necessary, in terms of the provisions of clause (3) of the said Article 187, is pleased to make the following
rules, namely :—

RULES

l. Short title and commencement.—(1) These rules may be called the Punjab Civil Services (Revised Pay)
Rules, 2021.

(2) They shall be deemed to have come into force on and with effect from the first day of January,
2016.

2. Application.—(1) Save as otherwise expressly provided by or under these rules, they shall apply to all the
persons appointed to the services and posts in connection with the affairs of the State of Punjab and staff of the
Punjab Vidhan Sabha Secretariat provided that the staff of the Punjab Vidhan Sabha shall get pay/allowances
and other benefits at par with the staff of the Punjab Civil Secretariat as per provisions of rule 14 of the Punjab
Vidhan Sabha Secretariat Services Rules, 2007.

(2) They shall not apply to the—
(a) members of the All India Services serving in connection with the affairs of the State of Punjab;

(b) Government employees recruited in the service of the State of Punjab or the Punjab Vidhan
Sabha, on or after 17.07.2020, on whom pay scales, on the pattern of the Government of India are
applicable;

(¢c) Government employees whose scales of pay have been determined on the recommendations of
the University Grants Commission;

(d) persons not in the whole-time employment of the Government of Punjab;
(e) persons paid out of contingencies;
(f) persons employed on contract basis, except when the contract provides otherwise; and
(g) persons specifically excluded wholly or in part from the operation of these rules.
3. Definitions.—In these rules, unless there is anything repugnant in the subject or context,—
(a) “existing basic pay” or “pre-revised basic pay” means pay drawn in the prescribed existing
Pay Band and Grade Pay or pay in the existing scale including ex-gratia annual increment(s), but

does not include any other type of pay like 'Special Pay’, 'Non Practicing Allowance’, 'Secretariat
Pay' etc;

(b) “existing scale” or “existing Pay Band and Grade Pay” in relation to the Government
employee means the scale in respect of the post held or higher scale granted under theAssured

Career Progression Scheme to him or, as the case may be, personal scale allowed to him on the
31st day of December, 2015, whether in a substantive or officiating capacity;

This is Digitally Signed Gazette. To verify, visit :
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4.

Explanation. In the case of a Government employee who was on the 31st day of December, 2015, on
deputation out of India or on leave or on foreign service, or who would have on that date officiated
in one or more lower posts, but for his officiating in a higher post, "existing scale" shall include the
scale applicable to the post which he would have held, but for his being on deputation out of India
or on leave or on foreign service, or , as the case may be, but for his officiating in a higher post;

(c) M"existing emoluments" means the sum of—
(i)  existing basic pay as on the 31st day of December, 2015; and
(i) dearness allowance appropriate to the pay in the existing basic pay;
(d) "Government" means the Government of the State of Punjab in the Department of Finance;

(¢) "Pay Matrix" means Matrix specified in the Schedule, with Levels of pay arranged in vertical
cells as assigned to corresponding existing Pay Band and Grade Pay or scale;

(f) "Level" in the Pay Matrix shall mean the Level corresponding to the Pay Band and Grade Pay
or scale specified in the Schedule;

(2) "Pay in the Level" means pay drawn in the appropriate Cell of the Level as specified in the
Schedule;

(h) “revised pay structure” in relation to a post means the Pay Matrix and the Levels specified
therein corresponding to the existing Pay Band and Grade Pay or scale of the post unless a
different revised Level is notified separately for that post;

(i)  “basic pay” in the revised pay structure or “revised pay” means the pay drawn in the
prescribed Level in the Pay Matrix, but does not include any other type of pay like 'Special Pay',
'Non Practicing Allowance', 'Secretariat Pay' etc.;

() “revised emoluments” means the pay in the Level of a Government employee in the revised
pay structure and includes dearness allowance; and

(k) “Schedule” means the Schedule, appended to these rules.

Level of posts.—The Level of posts shall be determined in accordance with the Grade Pay assigned to

the post as per the recommendations of the Sth Punjab Pay Commission notified by the Government in the year

2009.

9%

Drawl of pay in revised pay structure.—Save as otherwise provided in these rules, a Government

employee shall draw pay in the Level in the revised pay structure applicable to the post to which he is appointed.

6. Exercise of option.—(1) The Government employee shall exercise option in the Form appended to these
rules so as to reach the authority specified in sub-rule (2), within a period of two months from the date of
notification of these rules :

Provided that:—(i) in the case of a Government employee, who on the date of notification of these
rules, is on Ex-India leave or on deputation or on foreign service or on active service, the option
shall be exercised in the said Form so as to reach the said authority within a period of one month
from the date of his taking the charge of his post under the Government of Punjab, if that date is
later than the date specified in this sub-rule; and

(if) where a Government employee is under suspension on the date of notification of these rules, the
option shall be exercised within a period of one month from the date of his return to his duty, if
that date is later than the date specified in this sub-rule.

(2) The option in the Form shall be submitted by the Government employee to the Head of the Office.
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(3) Ifthe option is not received within the time specified in sub-rule (1 ), the Government employee shall
oe deemed to have elected to be governed by the revised pay structure with effect from first day of January,
2016. The Head of the Office shall determine his pay in the revised pay structure with reference to provisions
of rule 7 of these rules.

(4) The option once exercised shall be final.

Note 1. Persons, whose services were terminated on or after the first day of January, 2016 and who
could not exercise their option within the specified period, on account of discharge on the expiry of the sanctioned
posts, resignation, dismissal or discharge on disciplinary grounds, shall be entitled to the benefits under these
rules, if otherwise admissible.

Note 2. Persons, who have died on or after the first day of January, 2016 and could not exercise the
option within the specified period shall be deemed to have opted for the revised pay structure on and from the
first day of January, 2016,

Note 3. Persons, who were on earned leave or any other leave on the first day of January, 2016, which
entitled them to leave salary, shall be allowed the benefits admissible under these rules.

7. Fixation of pay in the revised pay structure. The basic pay of a Government employee shall,
unless in any case, the Government by special order otherwise directs, be fixed in the revised pay structure in
terms of the provisions of these rules in the following manner, namely :—

(I). The Government Employees recruited in the service before 01.01.2016 on whom the
instructions No. 7/204/2012-4FP1/66, dated 15.01.2015 (hereinafter referred to as the instructions
dated 15.01.2015) are not applicable: The revised pay shall be determined in the following manner :—

(a) The posts/categories, whose Pay Band and/or Grade Pay was not re-revised after the
implementation of recommendations of the S5th Punjab Pay Commission in 2009: The
pay in the applicable Level in the Pay Matrix, as on 1st day of January, 2016 shall be the pay
obtained by multiplying the existing basic pay ason 31.12.2015 by a factor of 2.59 (See Illustration
No.1).

(b) The posts/categories, whose Pay Band and/or Grade Pay was re-revised in 2011: Revised
pay in such cases, shall be determined, as per the following two methodologies; namely:—

(i)  Taking into consideration the impact of re-revisions of 2011: The pay in the applicable
level in the Pay Matrix, as on the 1st day of January, 2016 shall be the pay obtained by
multiplying the existing basic payason 31.12.2015, by a factor of 2.25.

(i) Ignoring the impact of re-revision(s) of 2011: The second method involves calculating
the notional pay of the Government employee after excluding/ignoring the re-revision(s)
granted in 2011. The pay of a Government employee, as on 31.12.2015, shall be fixed
notionally by excluding the benefit element of 2011 re-revision. Once the presumptive pay is
worked out as on 31,12.2015, the multiplier factor of 2.59 shall be applied to arrive at the
revised pay as on the first day of January, 2016.

(ii) The Government employee shall be at liberty to choose one of the above two methods,
whichever is beneficial to him, to arrive at his revised pay (See Illustration No. 2 & 3).

(II). The Government Employees recruited in the service from 01.01.2016 to 16.07.2020 (both days
inclusive): The revised pay in such cases shall be determined on the same analogy, as the revised pay for the
Government employees recruited in the service before 01.01.2016 has been determined. The revised pay in
such cases shall be calculated as follows :—

(a) The date, for the purpose of fixation of revised pay, shall be the date of joining,

(b) The posts/categories, whose Pay Band and/or Grade Pay was not re-revised afier the
implementation of recommendations of the Sth Punjab Pay Commission in 2009, the
multiplier factor shall be 2.59 of the Pay (Basic Pay+ Grade Pay/Minimum of the Pay Band,
as the case may be) admissible on the date of joining to arrive at the revised pay of the Government
employee as on the date of joining (See Illustration No. 4 & 5).
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(¢) The posts/categories, whose Pay Band and/or Grade Pay were re-revised in 2011:

(i) Taking into consideration the impact of re-revision(s) of 2011: The multiplier factor
shall be 2.25 of the Initial Pay admissible to the Government employee on the date of joining,
after including the benefit of re-revision of pay scales granted in 2011, to arrive at the
revised pay of the Government employee as on the date of Jjoining.

(i) Ignoring the impact of re-revision(s) of 2011: The second method involves calculating
the notional pay of the Government employee on the date of joining, after excluding/ignoring
the impact of re-revision(s) of 2011. The notional Pay Band and Grade Pay of the Government
employee, in terms of the recommendations of the 5th Punjab Pay Commission implemented
in 2009, be identified, whereafter the Initial Pay corresponding to the above Grade Pay shall
be determined. The multiplier factor of 2.59 will be then applied on such Initial Pay to arrive
at the revised pay as on the date of joining.

(i) The Government employee shall be at liberty to choose one of the above two methods i.ec.

7 (IT) ¢ (i) or (ii), whichever is beneficial to him, to arrive at his revised pay (See Illustration
No. 6 & 7).

(iv) In case of the Government employees on whom instructions dated 15.01.2015
w.r.t. admissibility of Minimum of the Pay Band are applicable: In such cases, the
above multiplying factor(s), after the exercise of the option by the Government employee,
shall be applied on the Minimum of the Pay Band to arrive at the revised pay during the
period of probation and any extensions thereof, and the same multiplying factor shall be
applicable on the Initial Pay admissible on successful completion of probation (See Illustration
No. 8 & 9).

(v)  The multiplying factor cannot be different for the period of probation and period of service
after the successful completion of probation.

(I1I). The Government Employees recruited in the service from 15.01.2015 to 31.12.2015 (both
days inclusive): The revised pay in such cases where the instructions dated 15.01.2015 are applicable with
respect to Minimum of the Pay Band shall be calculated on the same analogy as for the Government employees
recruited in the service of the Government of Punjab on or after 01.01.2016, as elaborated in Rule 7 (1I).
However, the date for the purpose of fixation of revised pay shall be 31.12.2015 in case of such Government
employees (See Illustration No. 10).

(IV). The posts/categories whose Pay Band and/or Grade Pay was re-revised after the implementation of
recommendations of the 5th Punjab Pay Commission in 2009 to draw parity with the posts/categories whose
Pay Band and/or Grade Pay was re-revised in 2011, their pay shall also be fixed on the same analogy as
elaborated in this rule.

(V). In all the above cases i.e. (I), (1), (II[) and (IV), the resultant pay shall be rounded-off to the nearest
rupee. This rounded-off figure shall be located in the Level, which is corresponding to the Grade Pay granted
to the post in view of the 5th Punjab Pay Commission recommendations or in the Level, which is corresponding
to the entitled Grade Pay in which his Pay/Presumptive Pay has been fixed with the benefit of Assured Career
Progression (ACP) (See Illustration No. 11 & 12):

Provided that in case of the Government employees on whom instructions dated 15.01.2015 are
applicable, only fixed emoluments after revision shall be paid during probation period and any extension thereof
and the pay of such Government employees shall be fixed in Level of Pay Matrix only on successfully completion
of the probation period.

Note 1. If after the application of the multiplying factor, the identical figure is not available in the
corresponding Level, the next higher figure close to it would be the revised pay of the concerned Government
employee.
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Note 2. In case of the Government employee, who i in receipt of Special Pay, Family Planning
Allowance, Special Allowance or Non-Practicing Allowance (NPA) or by whatever name it may be called at
the same rate or at different rates, shall draw allowances, with the revised pay in accordance with the individual
notifications relating to allowances.

Note 3. Where the increment of a Government employee falls on the first day of January, 2016 he
shall have the option to draw the increment in the existing scale or in the revised pay structure.

Note 4. A Government employee, who is on leave on the first day of January, 2016 and is entitled to
leave salary, shall be entitled to pay in the revised pay structure from the first day of January, 2016.

Note 5. A Government employee under suspension shall continue to draw subsistence allowance
based on the existing scale and his pay in the revised pay structure shall be subject to the final order on the
pending disciplinary proceedings.

Note 6. Where in the fixation of pay under this rule, a Government employee, who, in the existing scale
was drawing immediately before the first day of January, 2016, more pay than another Government employee
Jjunior to him in the same cadre, gets his pay fixed in the revised pay structure in a Cell lower than that of such
Junior, his pay shall be stepped up to the same Cell in the revised pay structure as that of the junior.

Note 7. In case, where a senior Government employee promoted to a higher post before the first day
of January, 2016, draws less pay in the revised pay structure than his junior, who is promoted to a higher post on
or after the first day of January, 2016, the pay of the senior Government employee, shall be stepped up in the
revised pay structure to an amount equal to the pay, as fixed for his junior in that higher post. The stepping up
shall be done with effect from the date of promotion of the junior Government employee subject to the fulfillment
of the following conditions, namely :—

(a) The junior and the senior Government employees should belong to the same cadre and the posts
in whick they have been promoted should also be identical in the same cadre ;

(b) The existing scale and Pay Matrix Level of the lower and higher posts in which they are entitled
to draw pay should be identical ;

(¢) The senior Government employee at the time of promotion to higher level should have been
drawing equal or more pay than the junior. However, no relief shall be given, if the senior
Government employee exercises an option to get his pay fixation/promotion, postponed;

(d) The anomaly should be directly as a result of application of the provisions of these rules or any
other rule or order regulating pay fixation on such promotion in the revised pay structure. However,
if in the lower post, the junior Government employee was drawing more pay in the existing scale
than his senior by virtue of any advance increment(s) granted to him or due to any inflation in pay
other than by way of normal pay fixation, the provisions of this note shall not be applied for
stepping up the pay of the senior Government employee:

Provided that the benefit of stepping up of pay can be allowed to the senior second time, if the
anomaly has arisen with reference to the pay of the same junior, in respect of whom, the pay of
the senior was stepped up first time;

Provided further that the senior Government employee shall be entitled to earn next increment on
the same date as that of his junior with respect to whom, he had got stepped up his pay.

Note. The increment of senior Government employee should not have been stopped/withheld due to
penalty, or otherwise.

8. Drawl of revised pay. (1) The revised pay under these rules shall be drawn from the first day of July, 2021
(payable in August, 2021).
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(2) The Government employee, who was on extension in service, as on 01.01.2016 or thereafter, shall
not be paid any arrears, if any, for the extended period of service, due to revision of pay, as per provisions of
these rules, or for any other reasons.

9. Arrear of revised pay. Notwithstanding anything contained in these rules, the arrears with effect from
the Ist day of January, 2016 to 30th day of June, 2021 shall be paid in such manner and at such time as may be
approved by the Government.

10.  Rate of increment in the revised pay structure. The rate of increment in the revised pay structure
shall be three percent of the basic pay, uniformly for all the Government employees, which is reflected in the
vertical range of each Cell of the Pay Matrix (See Illustration No. 13) :

Provided that a Government employee who reaches at the maximum of the Pay Matrix Level applicable
to him shall no longer be granted the increment.

'1. Date of next increment. The next increment of a Government employee, whose pay has been fixed in
the revised pay structure in accordance with rule 7 shall be granted on the date, he would have drawn his
increment, had he continued in the existing scale:

Provided that the next increment of a Government employee whose pay is fixed on the first day of
January, 2016 at the same stage as the one, fixed for another Government employee junior to him in the same
cadre and drawing pay at a lower or equal stage than his senior in the existing scale, shall be granted on the
same date as admissible to his junior, if the date of increment of the junior happens to be earlier,

Note. The increment of senior Government employee should not have been stopped/withheld due to

penalty, or otherwise.
12, Fixation of pay on promotion. The fixation of pay in case of promotion from one Level to another in the
revised pay structure shall be made in the following manner, namely —

(). the Government employee shall progress ahead on the horizontal range in Pay Matrix on Promotion/
non-functional financial upgrade;

(I). on promotion from one Level to another, the Government employee shall have an option to get his
pay fixed in the higher post either from the date of his promotion or from the date of his next
increment. The option may be exercised within a period of one month from the date of his
promotion;

(III). in case, the Government employee opts to get his pay fixed on the higher post from the
date of his promotion, one increment shall be given in the Level from which the Government
employee is promoted and he shall be placed at a Cell equal to the figure so arrived at in the Level
of the post to which promoted, and if no such Cell is available in the Level to which he is promoted,
he shall be placed at the next higher Cell in that Level. The next increment in the higher post shall
be granted after completion of qualifying service of twelve months (See Iustration No. 14);

(IV).in case, the Government employee opts to get his pay fixed from the date of his next
increment, in the Level of the post from which Government employee is promoted, his
pay shall be regulated as under :—

(a) From the date of promotion till his date of next increment, the Government employee shall
be placed at the next higher Cell in the Level of the post to which he is promoted.

(b) Subsequently, on the date of next increment, in the Level of the post to which Government
employee is promoted, his pay shall be re-fixed and two increments (one accrued on account
of annual increment and the second accrued on account of promotion) may be granted in
the Level from which the Government employec is promoted and he shall be placed, at a
Cell equal to the figure so arrived, in the Level of the post to which he is promoted; and if no
such Cell is available in the Level to which he is promoted, he shall be placed at the next
higher Cell in that Level (See Illustration No. 15).
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(¢) The next increment in the higher post in this case shall be granted after completion of
qualifying service of twelve months from the date of re-fixation;
(V). incase a Government employee, who stands promoted during the period from 1st day of January,
2016 to the date of notification of these rules, the option may be exercised within a period of three
months from the date of such notification. The option once exercised, shall be final.

13. Overriding effect. The provisions of the Punjab Civil Services Rules, Volume-I, Part-I and Volume-I1,
the Punjab Civil Services (Revised Scales of Pay) Rules, 1979, the Punjab Civil Services (Revised Pay) Rules,
1988. the Punjab Civil Services (Revised Pay) Rules, 1998 and the Punjab Civil Services (Revised Pay) Rules,
2009, as amended from time to time, shall not, save as otherwise provided in these rules, apply to the cases,
where pay is regulated under these rules, to the extent they are inconsistent with these rules.

14. Power to relax. Where the Government is satisfied that the operation of these rules causes undue
hardship to any individual Government employee or class of Government employees, it may, by an order in
writing, relax or dispense with any of the provisions of these rules to such extent and subject to such conditions,

as it may consider necessary.
15. Interpretation. If any question arises relating to the interpretation of any of the provisions of these rules,

the Government shall decide the same.
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FORM
(See rule 6)

By 4 hereby opt for the revised pay structure with effect from 01.01.2016.

2) 1, hereby opt the multiplying factor of as per Rule

Signature

Name

Designation

iHRMS Code

Department/Office in which employed

UNDERTAKING

I, hereby undertake that in the event of my pay having been fixed in a manner contrary to the provisions
contained in these Rules, as detected subsequently, any excess payment so made shall be refunded by me to
the Government either by adjustment against future payments due to me or otherwise.

Date: Signature

Place: Name

Designation

itHRMS Code

Department/Office in which employed

This is Digitally Signed Gazette. To verify, visit :
https://egazette.chd.gov.in
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Pay Band 5PPC 4900-10680 (PB-1)

Grade Pay | 1300 1400 1650 1800
Initial Pay 6200 6700 6950 7100
Group D D D D
Index ‘ 2.59 2.59
Level as per 0 0 1 2
6th PPC

1 0 0 18000 18400
2 0 0 18500 19000
3 0 0 19100 19600
- 0 0 19700 20200
5 0 0 20300 20800
6 0 0 20900 21400
4 0 0 21500 22000
8 0 0 22100 22700
9 0 0 22800 23400
10 0 0 23500 24100
11 0 0 24200 24800
12 0 0 24900 25500
13 0 0 25600 26300
14 0 0 26400 27100
15 0 0 27200 27900
16 0 0 28000 28700
17 0 0 28800 29600
18 0 0 29700 30500
19 0 0 30600 31400
20 0 0 31500 32300
2] 0 0 32400 33300
22 0 0 33400 34300
23 0 0 34400 35300
24 0 0 35400 36400
25 0 0 36500 37500
26 0 0 37600 38600
27 0 0 38700 39800
28 0 0 39900 41000
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29 0 0 41100 42200
30 0 0 42300 43500
31 0 0 43600 44800
32 0 0 44900 46100
33 0 0 46200 47500
34 0 0 47600 48900
35 0 IO 49000 50400
36 0 0 50500 51900
37 0 0 52000 53500
38 0 0 53600 55100
39 0 0 55200 56800
40 0 0 56900 58500
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Pay Band 5910-20200 (PB-2)

Sth PPC

Grade Pay 1900 1950 2000 2400 2800 3000
Initial Pay 7810 7960 8240 9880 11170 11470
Group C C C C C C
Index 2:59 2.59 2.59 2.59 2.59 2.59
Level as per 3 4 5 6 ) 8

6th PPC

1 20200 20600 21300 25600 28900 29700
2 20800 21200 21900 26400 29800 30600
3 21400 21800 22600 27200 30700 31500
4 22000 22500 23300 28000 31600 32400
5 22700 23200 24000 28800 3.2500 33400
6 23400 23900 24700 29700 33500 34400
7 24100 24600 25400 30600 34500 35400
8 24800 25300 26200 31500 35500 36500
9 25500 26100 27000 32400 36600 37600
10 26300 26900 27800 33400 ?;?700 38700
11 27100 27700 28600 34400 38800 39900
12 27900 28500 29500 35400 40000 41100
13 28700 29400 30400 36500 41200 42300
14 29600 30300 31300 37600 42400 43600
15 30500 31200 32200 38700 43700 44900
16 31400 32100 33200 39900 45000 46200
17 32300 33100 34200 41100 46400 47600
18 33300 34100 35200 42300 47800 49000
19 34300 35100 36300 43600 49200 50500
20 35300 36200 37400 44900 50700 52000
21 36400 37300 38500 46200 52200 53600
22 37500 38400 39700 47600 53800 55200
23 38600 39600 40900 49000 55400 56900
24 39800 40800 42100 50500 5I7 100 58600
25 41000 42000 43400 52000 58800 60400
26 42200 43300 44700 53600 60600 62200
27 43500 44600 46000 55200 62400 64100

This is Digitally Signed Gazette. To verify, visit :
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28 44800 45900 47400 56900 64300 66000
29 46100 47300 48800 38600 66200 68000
30 47500 48700 50300 60400 68200 70000
31 48900 50200 51800 62200 70200 72100
32 50400 51700 53400 64100 72300 74300
33 51900 53300 55000 66000 74500 76500
34 53500 54900 56700 68000 76700 78800
35 55100 56500 58400 70000 79000 81200
36 56800 58200 6t]200 72100 81400 83600
37 58500 59900 62000 74300 83800 86100
38 60300 61700 63900 76500 86300 88700
39 62100 63600 65800 78800 88900 91400
40 64000 65500 67800 81200 91 600 94100

This is Digitally Signed Gazette. To verify, visit :
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Pay Band

5th PPC 10300-34800 (PB-3)

Grade Pay 3200 3600 3800 4200 4400 4600 4800 5000 5400
Initial Pay 13500 14430 14590 16290 17420 18030 18250 18450 20300
Group C C B B B B B | A A
Index 2.64 2.64 2.64 2.64 2.64 2.64 2.64 2.64 2.64
Level as 9 10 11 12 13 14 15 16 17
per 6th

PPC

1 35600 38100 38500 43000 46000 47600 48200 48700 53600
2 36700 39200 39700 44300 47400 49000 49600 50200 55200
3 37800 40400 40900 45600 48800 50500 51100 51700 56900
4 38900 41600 42100 47000 50300 52000 52600 = 53300 58600
5 40100 42800 43400 48400 51800 53600 54200 54900 60400
6 41300 44100 44700 49900 53400 55200 55800 56500 62200
T 42500 45400 46000 51400 55000 56900 57500 @ 58200 64100
8 43800 46800 47400 52900 56700 58600 59200 59900 66000
9 45100 48200 48800 54500 58400 60400 61000 = 61700 68000
10 46500 49600 50300 56100 60200 62200 62800 63600 70000
11 47900 51100 51800 57800 62000 64100 64700 = 65500 72100
12 49300 52600 53400 59500 63900 66000 66600 67500 74300
13 50800 54200 55000 61300 65800 68000 68600 = 69500 76500
14 52300 55800 56700 63100 67800 70000 70700 71600 78800
15 53900 57500 58400 65000 69800 72100 72800 73700 81200
16 55500 59200 60200 67000 71900 74300 75000 75900 83600
17 57200 61000 62000 69000 74100 76500 77300 | 78200 86100
18 58900 62800 63900 71100 76300 78800 79600 80500 88700
19 60700 64700 65800 73200 78600 81200 82000 | 82900 91400
20 62500 66600 67800 75400 81000 83600 84500 85400 94100
21 64400 68600 69800 77700 83400 86100 87000 88000 96900
22 66300 70700 71900 80000 85900 88700 89600 90600 99800
23 68300 72800 74100 82400 88500 91400 92300 | 93300 102800
24 70300 75000 76300 84900 91200 94100 95100 96100 105900
25 72400 77300 78600 87400 93900 96900 98000 99000 109100
26 74600 79600 81000 90000 96700 99800 100900 102000 112400
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27 76800 82000 83400 92700 99600 102800 103900 105100 115800
28 79100 84500 85900 95500 102600 105900 107000 108300 119300
29 81500 87000 88500 98400 105700 109100 110200 111500 122900
30 83900 89600 91200 101400 108900 112400 113500. 114800 126600
31 86400 92300 93900 104400 112200 115800 116900 118200 130400
32 89000 95100 96700 107500 115600 119300 120400 121700 134300
33 91700 93000 99600 110700 119100 122900 124000 125400 138300
34 94500 100900 102600 114000 122700 126600 127700, 129200 142400
35 97300 103900 105700 117400 126400 130400 131500 133100 146700
36 100200 107000 108900 120900 130200 134300 135400 137100 151100
37 103200 110200 112200 124500 134100 138300 139500; 141200 155600
38 106300 113500 115600 128200 138100 142400 l43700: 145400 160300
39 109500 116900 119100 132000 142200 146700 148000 149800 165100
40 112800 120400 122700 136000 146500 151100 152400 154300 170100
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Pay Band

5th PPC 15600-39100 (PB-4)

Grade Pay 5400 5700 6000 6600 7400 7600 7800 8200 8400
Initial Pay 21000 22820 24140 25250 31120 31320 34260 40130 43070
Group A A A A A A A A A
Index 2.67 2.67 2.67 2.67 2.67 2.67 2.67 2.67 2.67
Level as 18 19 20 21 22 23 24 25 26

per 6th PPC

1 56100 60900 64500 67400 83100 83600 91500 107100 115000

({8

57800 62700 66400 69400 85600 86100 94200 110300 118500

L

59500 64600 68400 71500 88200 88700 97000 113600 122100

- 61300 66500 70500 73600 90800 91400 99900 117000 125800
S 63100 68500 72600 75800 93500 94100 102900 | 120500 129600
6 65000 70600 74800 78100 96300 96900 106000 124100 133500
7 67000 72700 77000 80400 99200 99800 109200 127800 137500
8 69000 74900 79300 82800 102200 102800 112500 Il31600 141600
9 71100 77100 §1700 85300 105300 105900 115900 135500 145800
10 73200 79400 84200 87900 108500 109100 119400 I139600 150200
1] 75400 81800 86700 90500 111800 112400 123000 143800 154700
12 77700 84300 89300 93200 115200 115800 126700 = 148100 159300
13 80000 86800 92000 96000 118700 119300 130500 152500 164100
14 82400 89400 94800 98900 122300 122900 134400 157100 169000
15 84900 92100 97600 101900 126000 126600 138400 | 161800 174100
16 87400 94900 100500 105000 129800 130400 142600 166700 179300
17 90000 97700 103500 108200 133700 134300 146900 171700 184700
18 92700 100600 106600 111400 137700 138300 151300 176900 190200
19 95500 103600 109800 114700 141800 142400 155800 182200 195900
20 98400 106700 113100 118100 146100 146700 160500 IIS??OO 201800
21 101400 109900 liﬁSOO 121600 150500 151100 165300 193300 207900
22 104400 113200 120000 125200 155000 155600 170300 199100

23 107500 116600 123600 129000 159700 160300 175400 205100

24 110700 120100 127300 132900 164500 165100 180700

25 114000 123700 131100 136900 169400 170100 186100

26 117400 127400 135000 141000 174500 175200 191700

27 120900 131200 139100 145200 179700 180500 197500

This is Digitally Signed Gazette. To verify, visit :
https.:/legazette.chd.gov.in
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28 124500 135100 143300 149600 185100 185900 203400
29 128200 139200 147600 154100 190700 191500
30 132000 143400 152000 158700 }96400 197200
31 136000 147700 156600 163500 202300 203100
32 140100 152100 161300 168400
33 144300 156700 166100 173500
34 148600 161400 171100 178700
35 153100 166200 176200 184100
36 157700 171200 181500 189600
37 162400 176300 186900 195300
38 167300 181600 192500 201200
39 172300 187000 198300
40 177500 192600

This is Digitally Signed Gazette. To verify, visit :
hitps:/legazette.chd.gov.in
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Pay Band

5th PPC 37400-67000 (PB-5)

Grade Pay 8600 8700 8800 8900 10000
Initial Pay 46000 46100 46200 48590 54700
Group A A A A A
Index 2.07 2,67 2.67 2.67 2.72
Level as per 27 28 29 30 31
6th PPC

1 122800 123100 123400 129700 148800
2 126500 126800 127100 133600 153300
3 130300 130600 130900 137600 iS?QUG
4 134200 134500 134800 141700 162600
5 138200 138500 138800 146000 167500
6 142300 142700 143000 150400 172500
7 146600 147000 147300 154900 127?700
8 151000 151400 151700 159500 183000
9 155500 155900 156300 164300 188500
10 160200 160600 161000 169200 194200
11 165000 165400 165800 174300 200000
12 170000 170400 170800 179500 206000
13 175100 175500 175900 184900 212200
14 180400 180800 181200 190400 218600
15 185800 186200 186600 196100

16 191400 191800 192200 202000

17 197100 197600 198000 208100

18 203000 203500 203900 214300

19 209100 209600 210000

This is Digitally Signed Gazette. To verify, visit :
https://egazette.chd. gov.in
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Ilustration-1

[See rule 7 (I) (a)]

A Government Employee drawing Basic Pay on 31.12.2015 of Rs.55040/- (46340+8700)

(pay not re-revised in 2011):

I Existing Pay Band PB-5 Pay Band (37400-67000)
37400-67000 (5th PPC)

2 Existing Grade Pay 8700 Grade Pay 8700

3 Existing Basic Pay 55040 Level (6th PPC) 28
(Pay in Pay Band + (46340+8700) Cell 1 123100
Grade Pay) (31.12.2015)

4 Pay after multiplication 142553.60 Cell2 126800
by factor 0f2.59 (55040*%2.59)  (Rounded-off to Cell 5 138500

142554)

5 Level Corresponding to Level-28 : Cell 6 142700
Grade Pay 8700

6 Revised pay in Pay Matrix
(either equal to or next higher Rs. 142700 Cell 7 147000

to 142554 in Level 28 as per
Rule 7-V) as on 01.01.2016

This is Digitally Signed Gazette. To verify, visit :

hitps./fegazette.chd.gov.in
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Illustration-2
[See Rule 7 (I) (b) (iii)]
A Government employee was appointed on 01.09.2013 in the scale of 10300-34800 +3200
Grade Pay (pay re-revised in 2011):

1 Date of Joining 01.09.2013

2 Pay Band as per 5th PPC PB-2 (5910-20200)

3 Grade Pay as per 5th PPC 1900

4 Pay Band afier re-revision in the year 2011 PB-2 (5910-20200)
PB-3(10300-34800)

5 Grade Pay after re-revision in the year 2011 2400 ason 01.10.2011

3200aso0n01.12.2011

6 Level corresponding to 1900 Grade Pay as per 6thPPC Level -3

Method -1: Pay drawn as on 31.12.2015

Date Pay in Pay Band Grade Pay  Basic Pay Remarks
01.09.2013 10300 3200 13500 Initial Pay
01.09.2014 10710 3200 13910 Annual Increment
01.09.2015 11130 3200 14330 Am1ﬁal Increment

14330%2.25= 32242.5 rounded off to nearest Rupee i.e. Rs. 32243

Method -2: Notional Pay as on 31.12.2015

Date Pay in Pay Band Grade Pay Basic Pay Remarks
01.09.2013 5910 1900 7810 Initial Pay
01.09.2014 6150 1900 8-050 Annual Increment
01.09.2015 6400 1900 8300 Annupal Increment

8300%2.59= 21497 rounded off to nearest Rupee i.e. Rs. 21497

If the Government employee chooses the Pay Band (5th PPC) 5910-20200
multiplication factor of 2.25 as on 01.01.2016, Grade Pay 1900
the revised pay will be fixed at level Level (6th PPC) 3
corresponding to Rs.1900 Grade Pay in the Pay Cell 1 20200
Matrix i.e. Level 3 [as per Rule7-(V)] Cell2 20800
Revised Pay in Pay Matrix (either equal to or Cell 16 31400
next higher to Rs. 32243 in Level 3) Cell 17 32300

as on 01.01.2016 : Rs. 32300 Cell 18 33300

This is Digitally Signed Gazette. To verify, visit :
htips:/legazette.chd.gov.in
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IHlustration-3

[See Rule 7 (I) (b) (iii)]

A Government Employee was appointed on 01.09.2013 in the scale of 10300-34800 +5000

Grade Pay (pay re-revised in 2011):

Date of Joining 01.09.2013
Pay Band as per 5th PPC PB-3 (10300-34800)
Grade Pay as per 5th PPC 4400

Pay Band after re-revision in the year 2011

PB-3 (10300-34800)

Grade Pay after re-revision in the year 2011

5000ason 01.12.2011

Level corresponding to 4400 Grade Pay as per 6th PPC Level -13 |

Method-1: Pay drawn as on 31.12.2015

Date Pay in Pay Band Grade Pay Basic Pay Remarks
01.09.2013 13450 5000 18450 Initial Pay
01.09.2014 14010 5000 19010 Annual Increment
01.09.2015 14590 5000 19590 Annual Increment

19590%2.25= 4140’?7.50 rounded off to nearest Rupee i.e. Rs, 44078

Method -2: Notional Pay as on 31.12.2015

Date Pay in Pay Band Grade Pay Basic Pay Remarks
01.09.2013 13020 4400 17420 Initial Pay
01.09.2014 13550 4400 17950 Annual Increment
01.09.2015 14090 4400 18490 Annual Increment

18490%2.59= 47889.10 rounded off to nearest Rupee i.e. Rs. 47889

If the Government employee chooses the

Pay Band (5th PPC)

10300-34800

multiplication factor of 2.59 as on 01.01.2016, Grade Pay 4400
the revised pay will be fixed at level Level (6th PPC) 13

corresponding to Rs.4400 Grade Pay in the Cell 1 46000
Pay Matrix i.e. Level 13 [as per Rule7-(V)] Cell2 47400
Revised Pay in Pay Matrix (either equal to or next Cell 3 48800
higher to Rs. 47889 in Level 13) as on 01.01.2016: Cell 4 150300
Rs. 48800 Cell 5 51800

This is Digitally Signed Gazette. To verify, visit :
https://fegazette.chd.gov.in
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Illustration-4
[See Rule 7 (II) (b)]
A Government Employee was appointed on 01.09.2016 in the scale of 15600-39100+5400
Grade Pay (Pay not re-revised in 2011) and instructions dated 15.01.2015 are not applicable.
|  Pay Band as per5th PPC PB -4 Pay Band (5th PPC) 15600-39100
(15600-39100)
2 Grade Pay as per 5th PPC 5400 Grade Pay 5400
3 Initial Pay on Grade Pay 5400 21000 Level (6th PPC) 18
(Pay in Pay Band + Grade Pay)
4 Multiplication of initial pay in 54390 Cell 1 56100
Grade Pay of 5400 i.e. 21000%2.59
5  Level Corresponding to Level 18 Cell2 57800
Grade Pay 5400
6 Revised Pay in Pay Matrix
(either equal to or next higher Rs. 56100 Cell35 59500

to 54390 in Level 18 as per
Rule 7-V) on date of Joining.

This is Digitally Signed Gazette. To verify, visit :
htips://egazette.chd.gov.in
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Illustration-5

[See Rule 7 (II) (b)]

A Government Employee was appointed on 01.09.2016 in the scale of 15600-39100+5400

Grade Pay (Pay not re-revised in 2011) and instructions dated 15.01.2015 are applicable.

| Pay Band as per 5th PPC PB - 4 Pay Band  15600-39100
(15600-39100) (S5th PRC)
2 Grade Pay as per 5th PPC 5400 Grade Pay 5400
3 Initial Pay on Grade Pay 5400 21000 Level (6th PPC) 18
4  Revised fixed emoluments
as on 01.09.2016 (during the Rs. 40404 Cell 1 56100
probation period and any
extensions thereof) (15600%2.59)
5 Multiplication of initial pay in Grade
Pay of 5400 (on completion of 54390 Cell 2 57800
probation) (21000%2.59)
6  Level Corresponding to Grade Pay 5400 Level 18 Cell 3 59500
7 Revised Pay in Pay Matrix (either
equal to or next higher to Rs. 54390 in Rs. 56100 Cell 4 61300

Level 18 as per proviso under rule 7-(V)

after successful completion of probation

This is Digitally Signed Gazette. To verify, visit :
https://egazette.chd. gov.in
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Illustration-6

[See Rule 7 (ID) (¢) (iii)]
A Government Employee was appointed on 01.09.2016 in the scale of 10300-34800 +3200

Grade Pay (Pay re-revised in 2011) and instructions dated 15.01.2015 are not applicable

| Date of Joining 01.09.2016
2 Pay Band as per 5thPPC PB-2 (5910-2020:0)
3 Grade Pay as per 5th PPC 1900

4 Pay Band after re-revision in the year 2011

PB-2 (5910-20200)
PB-3(10300-34800)

LN

Grade Pay after re-revision in the year 2011

2400 ason 01.10.2011
3200as0on01.12.2011

6 Initial Pay on Grade Pay 1900 7810
7 Initial Pay on Grade Pay 3200 13500
8 Level corresponding to 1900 Grade Pay as per 6th PPC Level -3

Step-1 Selection of Multiplier Factor:

Method-1 Multiplication of Initial Pay in Grade Pay 3200 i.e. 13500%2.25=Rs. 30375

Method-2 Multiplication of Initial Pay in Grade Pay 1900 i.e. 7810%2.59= 20227.90 rounded

off to nearest Rupee i.e. Rs. 20228

Step-2 If the Government employee

Pay Band (5th PPC)  5910-20200

chooses the multiplication factor of 2.25 as Grade Pay 1900
on 01.09.2016, the revised pay will be fixed at Level (6th PPC) 3

level corresponding to Rs.1900 Grade Pay in Cell 1 20200
the Pay Matrix i.e. Level 3 [as per Rule7-(V)] Cell2 20800
Step-3 Revised Pay in Pay Matrix (either equal Cell 14 29600
to or next higher to Rs. 30375 in Level 3 as per Cell 15 30500
Rule 7-V) as on 01.09.2016: Rs. 30500 Cell 16 31400

This is Digitally Signed Gazette.

To verify, visit ;
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Ilustration-7

[See Rule 7 (II) (c) (iii)]

A Government Employee was appointed on 01.09.2016 in the scale of 10300-34800 +5000

Grade Pay (Pay Scale re-revised in 2011) and instructions dated 15.01.2015 are not applicable.

Date of Joining

01.09.2016

r2

Pay Band as per 5th PPC

PB-3(10300-34800)

w3

Grade Pay as per 5th PPC

4400

4 Pay Band after re-revision in the year 2011 PB-3(10300-348{%)0)
5  Grade Pay after re-revision in the year 2011 5000ason01.1 2.2!011
6 Initial Pay on Grade Pay 4400 17420 |

7 Initial Pay on Grade Pay 5000 18450

8  Level corresponding to 4400 Grade Pay as per 6th PPC Level -13

Step-1 Selection of Multiplier Factor:

Method-1 Multiplication of Initial Pay in Grade Pay 5000 i.e. 18450%2.25=41512.50

rounded-off to nearest Rupee i.e. Rs.41513

Method-2  Multiplication of Initial Pay in Grade Pay 4400 i.e. 17420%2.59=45117.80

rounded-off to nearest Rupee i.e. Rs. 45118

Step-2 If the Government employee chooses the

Pay Band (5th PPC)

10300-34800

multiplication factor of 2.59 as on 01.09. Grade Pay 4400
2016, the revised pay will be fixed at level Level (6th PPC) 13

corresponding to Rs.4400 Grade Pay in the
Pay Matrix i.e. Level 13 [as per Rule7-(V)]

| Step-3  Revised Pay in Pay Matrix (either equal to or Cell 1 46000

next higher to Rs. 45118 in Level 13 as per Cell 2 47400

Rule 7-V) as on 01.09.2016: Rs.46000 Cell3 48800

Cell 4 50300

Cell 5 51800

This is Digitally Signed Gazette. To verify, visit :

https://egazette.chd.gov.in
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Hlustration-8
[See Rule 7 (II) (¢) (iv)]
A Government Employee was appointed in the scale of 10300-34800 +3200

Grade Pay (Pay Scale re-revised in 2011) on 01.10.2016 and instructions of 15.01.20115 are applicable.

1 Date of Joining 01.10.2016

2 Pay Band as per 5th PPC PB-2(5910-20200)

3 Grade Pay as per 5th PPC 1900

4 Pay Band after re-revision in the year 2011 PB-2 (5910-20200)

PB-3(10300-34800)

5  Grade Pay after re-revision in the year 2011 2400 ason 01.10.2011
3200ason01.12.2011

6  Initial Pay on Grade Pay 1900 7810

7  Initial Pay on Grade Pay 3200 13500

&  Level corresponding 1900 Grade Pay as per 6th PPC Level -3

Step-1 Selection of Multiplier Factor:

Method-1 Multiplication of Initial Pay in Grade Pay3200 i.e. 13500%2.25=Rs. 30375
Method-2 Multiplication of Initial Pay in Grade Pay 1900 i.e. 7810%2.59=20227.90 rounded-off to
nearest Rupee i.e. Rs. 20228

Step-2 If the Government employee chooses the Pay Band | 5910-20200
multiplication factor of 2.25, the revised pay (5th PPC)
will be fixed at level corresponding to Rs.1900
Grade Pay in the Pay Matrix i.e. Level 3 Grade Pay 1900
[as per Rule7-(V)]
(a) Revised fixed emoluments Level (6th PPC) 3
as on 01.10.2016 (during the Rs. 23175 Cell 1 20200

probation period and any extensions
thereof) (10300%2.25)

(b) On succesa_‘.ful completion of Cell 2 20800
probation:

- The Revised pay will be fixed in Cell14 29600
Level corresponding to Grade Pay Rs. 30500 Cell 15 30500

1900 in Pay Matrix (as per proviso
to Rule 7-(V))

-Revised Pay in Pay Matrix (either Cell 16 31400
equal to or next higher to Rs. 30375)
in Level 3

This is Digitally Signed Gazette. To verify, visit :
htips:/legazette.chd.gov.in
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Illustration-9
[See Rule 7 (II) (c) (iv)]
A Government Employee was appointed in the scale of 10300-34800 +5000 Grade Pay
(Pay re-revised in 2011) on 01.10.2016 and instructions dated 15.01.2015 are applicable.

I Date of Joining 01.10.2016

2 Pay Band as per Sth PPC PB-3(10300-34800)
3 Grade Pay as per 5th PPC 4400 |

4 Pay Band after re-revision in the year 2011 PB-3(10300-34800)
5  Grade Pay after re-revision in the year 2011 5000ason01.12.2011
6  Initial pay on Grade Pay 4400 17420

7 Initial pay on Grade Pay 5000 18450

8  Level corresponding to 4400 Grade Pay as per 6th PPC Level -13

Step-1 Selection of Multiplier Factor:

Method-1  Multiplication of Initial Pay in Grade Pay 5000 i.e. 18450*2.25= 41512.50 rounded-
off to nearest Rupee i.e. Rs. 41513

Method-2  Multiplication of Initial Pay in Grade Pay 4400 i.e. 17420%2.59= 45117.80 rounded-
off to nearest Rupee i.e. Rs. 45118

Step-2 If the Government employee chooses Pay Band (5th PPC) 10300-34800

the multiplication factor of 2.59, the revised
pay will be fixed at level corresponding to
Rs.4400 Grade Pay in the Pay Matrix ie.
Level 13 [as per Rule7-(V)]

(a) Revised fixed emoluments Grade Pay 4400

as on 01.10.2016 (during the period Rs. 26677 Level (6th PPC) 13

of probation and any extensions

thereof) 10300%*2.59)

(b)On successful completion of Cell 1 46000
probation:

-The Revised pay will be fixed in Cell 2 47400
Level corresponding to Grade Rs.46000 Cell 3 48800
Pay 4400 in Pay Matrix in Level Cell 4 50300

13 (as per proviso under rule 7-(V))

- Revised Pay in Pay Matrix (either Cell 5 51800
equal to or next higher to 45118) in

Level 13

This is Digitally Signed Gazette. To verify, visit
https://egazette.chd.gov.in
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Illustration-10
[See Rule 7 (11I)]

A Government Employee was appointed in the scale of 10300-34800 +3200 Grade Pay
(pay re-revised in 2011) on 01.10.2015 and instructions dated 15.01.2015 are applicable :

| Date of Joining 01.10.2015 |

2 Pay Band as per 5th PPC PB-2 (5910-20200)

3 Grade Pay as per 5th PPC 1900 '

4 Pay Band after re-revision in the year 2011 PB-2 (5910-20200)

PB-3(10300-34800)

5  Grade Pay after re-revision in the year 2011 2400 ason 01.10.2011
3200ason01.12.2011

6 Initial Pay on Grade Pay 1900 7810

7 Initial Pay on Grade Pay 3200 13500

8  Level corresponding to 1900 Grade Pay as per 6th PPC Level -3

Step-1 Selection of Multiplier Factor :

Method-1 Multiplication of Initial Pay in Grade Pay 3200 i.e. 13500%2.25= Rs. 30375

Method-2  Multiplication of Initial Pay in Grade Pay1900 i.e. 7810%2.59=20227.90 rounded-off

to nearest Rupee i.e.Rs.20228

Step-2  If the Government employee chooses Pay Band | 5910-20200

the multiplication factor of 2.25, the (5th PPC)
revised pay will be fixed at level

corresponding to Rs.1900 Grade Pay in

the Pay Matrix i.e. Level 3 [as per

Rule7-(V)]
(a) Revised fixed emoluments Grade Pay 1900
on 01.01.2016 (during the Rs. 23175 Level (6th PPC) 3

probation period and extensions
thereof) (10300%2.25)

(b) On suceessful completion Celll 20200
of probation : : Cell 2 20800
- The Revised pay will be fixed in Rs. 30500 Cell 14 29600

Level corresponding to Grade Pay
1900 in Pay Matrix at Level 3

(as per proviso under rule 7-(V))

- Revised Pay in Pay Matrix Cell 15 30500
(either equal to or next higher to
30375) in Level 3 Cell 16 31400

This is Digitally Signed Gazette. To verify, visit :
https:/legazette.chd.gov.in
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IMlustration-11
[See Rule 7 (V)]

A Government Employee was appointed on 07.08.2007 in the scale of 10300-34800 +4400
Grade Pay (Pay re-revised in 2011)

1 Date of Joining 07.08.2007 |

2  Pay Band as per 5th PPC PB-3 (10300-34800)

3 Grade Pay as per 5th PPC 4400 |

4 Pay Band after re-revision in the year 2011 PB-3(10300-34800)

5 Grade Pay after re-revision in the year 2011 5000 ason 01. 12.2011

6  Level corresponding to 4400 Grade Pay as per 6th PPC Level -13 |
Method-1: Pay drawn as on 31.12.2015

Date Pay in Pay Band Grade Pay Basic Pay Remarks
07.08.2007 13020 4400 17420 Initial Pay
01.08.2008 13550 4400 17950 Annual Increment
01.08.2009 14090 4400 18490 Annualr Increment
01.08.2010 14650 4400 19050 Annualé Increment
01.08.2011 15230 4400 19630 Annuaﬂ Increment
07.08.2011 15820 4600 20420 4 year ACP
01.12.201] 15820 5000 20820 Re-Revision
01.08.2012 16450 5000 21450 Annual Increment
01.08.2013 17100 5000 22100 Annual Increment
01.08.2014 17770 5000 22770 Annual Increment
01.08.2015 18460 5000 23460 Annual Increment

23460*%2.25=52785

Method -2: Notional Pay as on 31.12.2015

Date Pay in Pay Band Grade Pay Basic Pay Remarks
07.08.2007 13020 4400 17420 Initial Pay
01.08.2008 13550 4400 17950 Annual Increment
01.08.2009 14090 4400 18490  Annual Increment
01.08.2010 14650 4400 19050 Annual| Increment
01.08.2011 15230 4400 19630 Annual Increment
07.08.2011 15820 4600 20420 4 year ACP
01.08.2012 16440 4600 21040 Annua[i Increment
01.08.2013 17080 4600 21680 Annual Increment
01.08.2014 17740 4600 22340 Annual Increment
01.08.2015 18420 4600 23020 Annual Increment

23020%2.59= 59621.8 rounded to nearest Rupee i.e. Rs.59622

This is Digitally Signed Gazette. To verify, visit :
https:/fegazette.chd gov.in
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If the Government employee choo”s-éhs the Pay Band (5th PPC) 10300-34800
multiplication factor of 2.59 as on 01.01.2016, Grade Pay 4600

the revised pay will be fixed at level Level (6th PPC) 14
corresponding to Rs.4600 Grade Pay in the Cell 1 47600

Pay Matrix i.e. Level 14 [as per Rule7-(V)] Cell2 49000
Revised Pay in Pay Matrix (either equal to or next Cell 8 58600

higher to 59622 in Level 14 as per rule 7-V) as Cell9 60400

on 01.01.2016: 60400 Cell 10 62200

This is Digitally Signed Gazette. To verify, visit :
https://egazette.chd.gov.in
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1llustration-12
[See Rule 7 (V)]

A Government Employee was appointed on 07.08.2007 in the scale of 5910-20200+1900 Grade Pay

(Pay re-revised in 2011)

1 Date of Joining

07.08.2007

I~

Pay Band as per 5th PPC

PB-2 (5910-20200)

(V4]

Grade Pay as per 5th PPC

Rs.1900

4 Pay Band after re-revision in the year 2011

PB-2 (5910-20200)
PB-3(10300-34800)

L

Grade Pay after re-revision in the year 2011

Rs$.2400 ason 01.10.2011
Rs.3200ason01.12.2011

6  Level corresponding Rs.1900 Grade Pay as Level-3

per 6th PPC
Method-1: Pay drawn as on 31.12.2015
Date Pay in Pay Band Grade Pay Basic Pay Remarks
07.08.2007 5910 1900 7810 InitiaITPay
01.08.2008 6150 1900 8050 Annual Increment
01.08.2009 6400 1900 8300 Annual Increment
01.08.2010 6650 1900 8550 Annual Increment
01.08.2011 6910 1900 8810 Annual [n;:rement
07.08.2011 7180 1950 9130 4 year ACP
01.10.2011 7480 2400 9880 Re«Rev:ision
01.12.2011 10300 3200 13500 Re—Re\«':ision
01.12.2012 10710 3200 13910 Annual In;crement
01.12.2013 11130 3200 14330 Annual In;t:rement
01.12.2014 11560 3200 14760 Annual In;::rement
01.12.2015 12010 3200 15210

Annual Increment

15210%2.25= 34222.50 rounded to nearest Rupee i.e. Rs.34223

Method -2: Notional Pay as on 31.12.2015

Date Pay in Pay Band Grade Pay Basic Pay Remqus
07.08.2007 5910 1900 7810 Initial Pay
01.08.2008 6150 1900 8050 Annual Inlcrement
01.08.2009 6400 1900 8300 Annual lnlcrcment
01.08.2010 6650 1900 8550 Annual Increment
01.08.2011 6910 1900 8810 Annual In;.:t'elllellt

This is Digitally Signed Gazette. To verify, visit :
hitps./fegazette.chd. gov.in
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07.08.2011 7180 1950 9130 4 year ACP
01.08.2012 7460 1950 9410 Annual Increment
01.08.2013 7750 1950 9700 Annual Increment
01.08.2014 8050 1950 10000 Annual lmi:rement
01.08.2015 8350 1950 10300 Annual Intl:remcm

10300%2.59= 26677

If the Government employee chooses the multiplication

Pay Band (5th PPC)

5910-20200

factor of 2.25 as on 01.01.2016, the revised pay will Grade Pay 1950
be fixed at level corresponding to Rs.1950 Grade Pay Level (6th PPC) -+
in the Pay Matrix i.e. Level 4 [as per Rule7-(V)] | 20600
2 21200
Revised Pay in Pay Matrix (either equal to or next 18 34100
higher to Rs.34223 in Level 4 as per rule 7-V) as on 19 35100
01.01.2016:35100 20 36200

This is Digitally Signed Gazette. To verify, visit :
https:/legazette.chd.gov.in
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IHlustration-13
[See Rule 10]

Increment in Pay Matrix

Increment in Pay Matrix

Pay Band 5910-20200

Grade Pay 2400 2800
A Government employee drawing Basic Pay Level 6 7
of Rs.28000 in level 6 will move vertically down (6th PPC)
the same Level in the Cells and on grant of Cell | 25600 28900
increment, his Basic Pay will be 28800 in Cell 2 26400 | 29800
Level 6. Cell 3 27200 30700
Cell 4 28000 31600
\)
Cell 5 28800 32500
Cell 6 29700 33500

This is Digitally Signed Gazette. To verify, visit
https.://egazette.chd.gov.in
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A Government Employee draws Basic Pay of Rs.58400 in Level 13 of 6th PPC on 01-08-2016. His date of
increment is Ist day of July every year. He got promotion on 17-08-2016 in Level 16 of 6th PPC. He opt

Illustration-14
[See Rule 12 (jii)]

fixation of Pay in the higher level from date of promotion.

1 Level in the revised pay structure : Level 13 Grade Pay 4400 5000
2 Basic pay in the revised pay structure : Rs.58400 Level 13 16
3 Granted promotion in Level 16 Cell 1 46060 48700
4 Pay after giving | increment in Level 13 : Rs.60200 Cell2 47400 50200
5 Pay in the upgrade of level i.e. Level 16 on Cell 8 56700 59900
17-08-2016 (either equal to or next higher to Rs.60200 in
Level 16) : Rs.61700
6 Pay from the date of promotion (i.e. 17.08.2016) till date Cell9 58400 61700
of next increment is Rs.61700
7 Next date of increment is 01-08-2017 Cell 10 602?0 63600
Cell 11 62000 65500
Cell 12 63900 67500

This is Digitally Signed Gazette. To verify, visit :
https://egazette.chd.gov.in
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A Government employee draws Pay of Rs.58400 in Level 13 of 6th PPC on 01-08-2016. His date of increment
is 1st day of August every year. He got promotion on 17-05-2017 in Level 16 of 6th PPC. He opts to get his pay

Ilustration-15
[See Rule 12 (iv)]

fixed from the date of next increment accruing in the level of the post from which he is promoted.

1
4400

I Level in the revised pay structure : Level 13 Grade Pay 5000
2 Basic pay in the revised pay structure : Rs. 58400 Level 13 16
3 Granted promotion in Level 16 Cell 1 46000 48700
4 Pay in the upgrade of level i.e. Level 16 on date of Cell 2 47400 50200
promotion (i.e. 17-05-2017) (either equal to or next
higher to Rs.58400 in Level 16) : Rs. 59900
5  Pay from date of promotion (i.e. 17.05.2017) to date Cell 8 56700 59900
of next increment i.e. Rs. 59900
6  Pay after giving 2 increments in Level 13 on date of Cell9 58400 61700
increment i.e. 01.08.2017 : Rs. 62000
7  Pay in the upgrade level i.e. Level 16 on 01-08-2017 : Cell 10 60200 63600
63600 (either equal to or next higher to Rs.62000 in
Level 16) : Rs. 63600 '
8  Next date of increment is 01-08-2018 Cell 11 62000 65500
Cell 12 63900 67500
(3d.). .|
K.A.P. SINHA,

Department of Finance.

This is Digitally Signed Gazette. To verify, visit :

hitps.//egazette.chd.gov.in
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CHANDIGARH ADMINISTRATION
HOME DEPARTMENT

Notification
The 24th August, 2021

No. 13902-HIXI(3)-2021/12043.—In supersession of notification issued by the Home Department,
Chandigarh Administration bearing No. 7432-HITI(3)-2019/940-943, dated 16.01.2019 and in exercise of the
powers conferred by paragraph 44 of Punjab Jail Manual, the Administrator, Union Territory, Chandigarh is
pleased to appoint the following persons to be non-official visitors in respect of Model Jail Chandigarh with
immediate effect :—

Sr.  Name of Person Address

No.

I Mrs. Seema Jatily, Asstt. Professor, House No. 653, Sector 7-B, Chandigarh
Govt. Home Science College, Mb :9779717556.
Sector 10, Chandigarh

2. Dr. Roshan Lal, Dept. of Psychology, House No.535A, UGF Ambrosfia, Omax,

| Panjab University, Chandigarh New Chandigarh. 5
Mb : 9417882789.

i Dr. Seema Vinayak, Professor and House No.1641, Sector 39-B, Chandigarh.
Head, Dept. of Psychology, Panjab Mb:9814211641.
University, Chandigarh.

4, Dr. Akshay Anand, Professor, House No.102, First Floor, Sector 11-A, Chandigarh.
Dept. of Neurology, Panjab University. Mb: 7087009090.

l 5. Dr. Ritu Sekhri, Asstt. Professor, House No. 4, Teachers Apartment, PG Govt.
PG Govt. College for Girls, College for Girls, Sector 11, Chandigarh.
Sector 11, Chandigarh. Mb : 6280992240,

6. Dr. Upneet Lalli, Deputy Director, House No. 277, Sector 16, Chandigarh.
ICA Chandigarh Mb : 8288006092.

7 Dr. Sapna Nanda, Principal, House No. 561, Sector 10, Panchkula, Haryana.
Govt. College of Yoga Education Mb : 9988852632
and Health, Sector 23, Chandigarh

8. Dr. Subhash Khatana House No. 142/1, Sector 45, Chandigarh.

2. The above non-official visitors shall exercise such powers and perform such functions as are en-
joined in Chapter VI of the Punjab Jail Manual. They shall be given out of pocket expenses for travelling to the
Jail and back. Official transport will also be arranged for their visit to the Jail, in case an intimation of their
programme is received in advance.

3. They shall hold the office for a period of two years only.

Chandigarh Administrator,
The 19th August, 2021. Union Territory, Chandigarh.

This is Digitally Signed Gazette. To verify, visit :
hitps:/legazette.chd.gov.in
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CHANDIGARH ADMINISTRATION
DEPARTMENT OF PERSONNEL

Notification
The 27th August, 2021

No. 22/1/170-1H(4)-2021/12225.—Consequent upon her appointment as Commissioner, Municipal
Corporation, Chandigarh, Ms. Anindita Mitra, IAS (PB:2007) has assumed the charge of the said post with
effect from the forenoon of 23rd August, 2021.

DHARAM PAL, IAS,
Adviser to the Administrator,
Union Territory, Chandigarh.

"No legal responsibility is accepred for the contents of publication of advertisements/public notices in this part of the Chandigarh
Adminisiration Gazette, Persons notifying the advertisements/public notices will remain solely responsible for the legal
consequences and also for any other misrepresentation efc."

0112—Ptg. & Sty. Deptt, U.T., Chd.

This is Digitally Signed Gazette. To verify, visit :
hitps://egazette.chd.gov.in



119
74273/2022/IT & Technical

GOVERNMENT OF INDIA

Chanbigarh Aoministration Guasette

Published by Authority

NO. 141] CHANDIGARH, TUESDAY, NOVEMBER 09, 2021 (KARTIKA 17, 19:‘43 SAKA)

CHANDIGARH ADMINISTRATION
FINANCE DEPARTMENT
(ACCOUNTS BRANCH)

Notification

The 9th November, 2021

No. 7000/15/7-F&PO(7)/2021/12975.—The Government of Punjab, De[:;artment of Finance
(Finance Personnel-1 Branch) vide notification No.09/01/2021-5FP 1/1228, dated 20.09.2021 has framed the
rules further to amend the Punjab Civil Services (Revised Pay) Rules, 2021. These rules may be called the
Punjab Civil Services (Revised Pay) First Amendment Rules, 2021 and same shall be deemed to have come
into force on and with effect from the first day of January, 2016.

2. In pursuance of the Government of India, Ministry of Home Affairs Notification No.14012/2/88-

CHD, dated 13th January, 1992, the Administrator, Union Territory, Chandigarh is pleased to adopt the
above mentioned Govt. of Punjab, Department of Finance (Finance Personnel-1 | Branch) notification
No.09/01/2021-5FP1/1228, dated 20.09.2021 called Punjab Civil Services (Revised Pay) First Amendment
Rules 2021 in respect of the employees of the Union Territory, Chandigarh, already drawing pay on Punjab
pattern and the deputationists from the State of Punjab working in Chandigarh Administration on the same

terms and conditions as mentioned therein.
3. This issues with the approval of Hon'ble Administrator, Union Territory of Chandigarh.
DR. VIJAY NAMDEOIFAO ZADE, IAS,

Finance Secretary,
Chandigarh Administration.

(1165)

This is Digitally Signed Gazette, To verify, visit :
https://egazette.chd.gov.in



120
74273/2022/IT & Technical

1166 CHD. ADMN. GAZ., NOV. 09, 2021 (KRTK. 17, 1943 SAKA)

GOVERNMENT OF PUNJAB
DEPARTMENT OF FINANCE
(FINANCE PERSONNEL-1 BRANCH)

Notification
The 20th September, 2021

No. 09/01/2021-5FP1/1228.—In exercise of the powers conferred by the proviso to Article 309
read with clause (3) of Article 187 of the Constitution of India and all other powers enabling him in this behalf,
the Governor of Punjab, after consultation with the Speaker of the Punjab Vidhan Sabha, in so far as such
consultation is necessary, in terms of the provisions of clause (3) of the said Article 187, is pleased to make the
following rules further to amend the Punjab Civil Services (Revised Pay) Rules, 2021, namely :—

RULES

l. (1) These rules may be called the Punjab Civil Services (Revised Pay) First Amendment
Rules, 2021.

(2) They shall be deemed to have come into force on and with effect from the first day of
January, 2016.

2. In the Punjab Civil Services (Revised Pay) Rules, 2021 (hereinafter referred to as the said rules),

inrule 7(I), at the end, for the sign ".", the sign ":" shall be substituted and thereafter, the followmg provisos shall
be added,namely :—

Provided that if the increase in the revised pay fixed under this rule is less than 15% (fifteen percent)
over and above what the Government employee was getting as on 31.12.2015 i.e. existing I;Basu: Pay+ Dearness
Allowance @113% (one hundred and thirteen percent), such Government employee shall be entitled to
minimum increase of 15% (fifteen percent) over and above what the Government employee was getting as on
31.12.2015 i.e. existing Basic Pay + Dearness Allowance @113% (one hundred thirteen percent) (See illustration
nos. 16 &17):

Provided further that no arrear shall be given from 1.1.2016 to 30.06.2021 for such enhancement.

3. Inthe said rules, after illustration No.15, the following illustrations shall be added, namely :—

Illustration - 16

A Government employee was appointed on 01.09.2013 in the scale of 10300-34800+3200 Grade Pay
(pay re-revised n 2011) :

1 Date of Joining 01.09.2013

2 Pay Band as per 5th PPC PB-2(5910-20200)
3 Grade Pay as per 5th PPC 1900 |

4 Pay Band after re-revision in the year 2011 PB-2 (59i0-.‘;.0200)

PB-3(10300-34800)

w

Grade Pay after re-revision in the year 2011 2400 0n01.10.2011
3200 on 01.12.2011

6 Level corresponding to 1900 Grade Pay as per 6th PPC Level -3

This is Digitally Signed Gazette. To verify, visit :
hitps :/legazette.chd gov.in
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STEP- 1 As per Punjab Civil Service (Revised Pay) Rules, 2021

Method -1: Pay drawn as on 31.12.2015

Date Pay in Pay Band Grade Pay Basic Pay Remarks
01.09.2013 10300 3200 13500 Initial Pay
01.09.2014 10710 3200 13910 Annyal Increment

01.09.2015 11130 3200 14330 Annual Increment

14330%2.25= 32242.5 rounded off to nearest Rupee i.e. Rs. 32243

Method -2: Notional Pay as on 31.12.2015

Date Pay in Pay Band Grade Pay Basic Pay Remarks
01.09.2013 5910 1900 7810 Initial Pay
01.09.2014 6150 1900 8050 Annual Increment
01.09.2015 6400 1900 8300 Annual Increment

8300%2.59= 21497 rounded off to nearest Rupee i.e. Rs. 21497

[f the Government employee chooses Multiplier Pay Band (5th PPC)i 5910-20200

factor of 2.25, the revised pay will be fixed in Grade Pay | 1900

Level corresponding to 1900 Grade Pay in the Level (6th PPC) | 3

Pay Matrix i.e. Level 3 (as per Rule 7-V) Cell 1 20200
Cell2 20800

Revised Pay in Pay Matrix (either equal to or next Cell 16 31400

higher to 32243 in Level 3) as on 01.01.2016: Rs. 32300 Cell 17 ! 32300
Cell 18 | 33300

STEP-2 Raising of Basic Pay by minimum of 15% over and above of Basic Pay +DA @113%

1.  Pay in the Pay Band as on 31.12.2015 1130 |
2. Grade Pay as on 31.12.2015 3200
3. Basic Pay as on 31.12.2015 (1+2) 14330I
4. DA @ 113% (14330 * 113%) 16193

(rounded off to the nearest rupee) .
5.  Basic Pay + DA (3+4) 30523 |
6. 15% Increase on Basie Pay + DA(30523*15%) 4578

(rounded off to the nearest rupee)

T Minimum Assured Basic Pay in Revised Scales (5+6) 35101

This is Diéffa!!y Signed Gazette. To verify, visit :
https:/legazette.chd. gov.in
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STEP- 3 Comparison of Minimum Assured Basic Pay (Step 2) v/s Revised Pay as per
Punjab Civil Service (Revised Pay) Rules, 2021(Step 1)

Minimum Assured Basic Pay Revised Basic Pay
(Step 2) (Step 1) '
35101 32300

As per Step 3, the MinimumAssured Basic Pay as per step 2 is higher than the earlier Revised Basic Pay as
per Step 1, the Revised Basic Pay for such government employee will now be fixed either equal to or next
higher to Rs. 35101

The revised pay will be fixed in Level corresponding Pay Band (5th PPC) 5910-20200

to 1900 Grade Pay in the Pay Matrix i.e. Level 3 Grade Pay | 1900
(as per Rule 7-V) Level (6th PPC) 3
Cell 1 20200
Cell 2 20800
Revised Pay in Pay Matrix (either equal to or next Cell 19 34300
higher to 35101 in Level 3) as on 01.01.2016: Rs. 35300 Cell 20 35300
Cell 21 36400

Note: In case of Revised Pay is enhanced/ raised with the Minimum Assured Basic Pay [[Step 2], no arrears
for the period from 01/01/2016 to 30/06/2021, shall be given.

Illustration -17

A Government employee was appointed on 01.09.2013 in the scale of 10300-34800 +5$00 Grade Pay (pay
re-revised in 2011) :

1 Date of Joining 01.09.2013

2 Pay Band as per 5th PPC PB-3(10300-34800)

3 Grade Pay as per 5th PPC 4400

R Pay Band after re-revision in the year 2011 PB-3(10300-34800) 5000
5 Grade Pay after re-revision in the year 2011 5000

6 Level corresponding to 4400 Grade Pay as per 6th PPC Level-13

This is Digitally Signed Gazette. To verify, visit :
https:/fegazette.chd.gov.in
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Method-1: Pay drawn as on 31.12.2015

Date Pay in Pay Band Grade Pay Basic Pay R;emarks
01.09.2013 13450 5000 18450 Inétial Pay
01.09.2014 14010 5000 19010 Annuall [ncrement
01.09.2015 14590 5000 19590 Annual Increment

19590%2.25= 44077.50 rounded off to nearest Rupee i.e. Rs. 44078

Method -2: Notional Pay as on 31.12.2015

Date Pay in Pay Band Grade Pay Basic Pay Rq;marks
01.09.2013 13020 4400 17420 Ini:tial Pay
01.09.2014 13550 4400 17950 Armual: Increment
01.09.2015 14090 4400 18490 A.nnual: Increment

18490%2.59= 47889.10 rounded off to nearest Rupee i.e. Rs. 47889

If the Government employee chooses Multiplier Pay Band (5th PPC) 10300-34800

factor of 2.59, the revised pay will be fixed in Grade Pay 4400

Level corresponding to 4400 Grade Pay in the Level (6th PPC) 13

Pay Matrix i.e. Level 13 (as per Rule 7-V) Cell 1 - 46000
Cell 2 47400

Revised Pay in Pay Matrix (either equal to or next Cell 3 | 48800

higher to 47889 in Level [3) as on 01.01.2016: Rs. 48800 Cell4 | 50300
Cell 5 51800

STEP- 2 Raising of Basic Pay by minimum of 15%

Pay in the Pay Band as on 31.12.2015 14590
2. Grade Pay as on 31.12.2015 5000
3. Basic Pay as on 31.12.2015 (1+2) 19590
4. DA@ 113% (19590 * 113%) 22137

(rounded off to the nearest rupee)

7]

Basic Pay + DA (3+4) 41727

This is Digitally Signed Gazette, To verify, visit ;
https :/egazetie.chd.gov.in
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6. 15% Increase on Basic Pay+DA (41727%15%) 6259
(rounded off to the nearest rupee)

7. Minimum Assured Basic Pay in Revised Scales (5+6) 47986

STEP- 3 Comparison of Minimum Assured Basic Pay (Step 2) v/s Revised Pay as per
Punjab Civil Service (Revised Pay) Rules, 2021 (Step 1)

Minimum Assured Basic Pay Revised Basic Pay
(Step 2) (Step 1)
47986 48800

As per Step 3. since the earlier Revised Basic Pay as per step 1 is higher than the Minimum Assured Basic
Pay.the Revised Basic Pay for such government employee will now also be Rs. 48800

The revised pay will be fixed in Level corresponding Pay Band (5th PPC) 10300-34800

to 4400 Grade Pay in the Pay Matrix i.e. Level 13 Grade Pay ' 4400
(as per Rule 7-V) . Level (6th PPC) 13
Cell 1 46000
Revised Pay in Pay Matrix as on 01.01.2016: Rs. 48800 Cell2 _ 47400
Cell 3 48800
Cell4 | 50300
Cell 5 ' 51800
(Sd.). .|
(K.A.P SINHA),

Principal Secretary to Gov;.aernment of Punjab,
Department of Finance.

This is Digitally Signed Gazette. To verify, visit :
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CHANDIGARH ADMINISTRATION
HOME DEPARTMENT
LABOUR & EMPLOYMENT BRANCH

Notification

The 29th October, 2021

No. 12/2/149-HI1(2)-2021/12688.—In exercise of the powers conferred by Section 28 of the
Punjab Shops and Commercial Establishment Act, 1958 (Punjab Act No. 15 of I958j) as applicable to the
Union Territory, Chandigarh and all other powers enabling him in this behalf, the Administrator, Union Territory,
Chandigarh is pleased to exempt from the operation of provisions of Section 9 and 10 of the said Act, the
following establishments located in the Union Territory, Chandigarh.

rJ

(%]

M/s Godfrey Phillips India Limited (Twenty Four Seven Convenience Store), at IOCL Petrol
Pump, Sector-33, Chandigarh.

M/s Godfrey Phillips India Limited, (Twenty Four Seven Convenience Store) at IOCL Petrol
Pump, Kapur Service Station, Sector-21-D, Chandigarh.

M/s Godfrey Phillips India Limited (Twenty Four Seven Convenience Store), Sidhu Service Station,
Sector-07, Chandigarh.

Twenty Four Seven Convenience Store, Ground Floor, SCO-471 & 472, Sec:tor-SS-C, Chandigarh-
160036. '

Twenty Four Seven Convenience Store, Ground Floor, SCO-12, Sector 15-C, Chandigarh-
160015

Twenty Four Seven Convenience Store, Ground Floor, SCO-324 & 325, 38-D, Chandigarh-
160036.

Twenty Four Seven Convenience Store, Ground Floor, SCO-33, Sector-26, Chandigarh-
160019

The exemption is for the following activities only :—

ii.

iil.

V.

vil.

Ready to eat Food items (Like a Parathﬁ-Subzi-Dal, Thali, Rajma-Chawal, Kadi-Chawal, Dal
rice etc.)

Hot and cold beverages (water, tea, coffee, Juice, soft drinks etc.)

. . -

Packaged meal and snacks (like veg and non-veg sandwiches, Burger, Pizza, Bun Samosa, mutton-
. . |

rice, ice cream etc.)

Bakery items (like milk, eggs, bread, dahi, cheese, cookies etc.)

Processed food like savories, biscuits, salt, cooking oil, patato chips, frozen foods, confectionery,
rice aata, dal, etc.) |

Non-food like shampoos, toothpaste, shaving cream, cosmetics, baby care products, stationery
items, mobile exercise etc.

Pharmacy-OTC

The order of exemption shall come into force with immediate cffect and will be 'ipplicab!e for a period
of one year under the provision of the Section 9 and 10 of the Punjab Shops and Commercial Establishments
Act, 1958, subject to the following conditions :—

1,

o)

The Establishments shall be responsible for compliance of the provisions of the Punjab Shops
and Commercial Establishment Act, 1958 and applicable to U.T. of Chandigarh.

No child who has not completed the age of fourteen years shall be employed.

This is Digitally Signed Gazette. To verify, visit :
hiips:/legazette.chd.gov.in
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Note:-

~1 (=, wn

18.

19,
20.

(=] (S
ro —

)
o)

This exemption shall remain in operation for the period one year from the date of notification in
official Gazette of Chandigarh Administration.

Every employee working in the establishment shall be given one day rest in a week without
making any deduction from his/her wages on account thereof and list of the time table of such
holidays for a month shall be placed on the notice board in advance.

Every employee shall be given a rest period of one hour after 5 hours of continuous work.
No employee shall be required to work for more than 9 hours in day or 48;h0urs in a week.

Adequate safety and security arrangements shall be ensured for all employees and visitors by the
managements

|
Female employees shall be provided separate locker, transport, security and rest rooms at the
work place.

If Female employees are allowed to work after 08:00 P.M. their written consent in this regard
shall be taken and adequate safety, transport and security arrangements of female employees
shall be made during working hours and it shall be ensured that they safety reach home after their
work is over.

The provisions of The Child and Adolescent labour (Prohibition and Regﬁlation) Act, 1986, as
amended from time to time, shall be implemented in the establishment.

The employees shall be provided all the facilities mentioned under the releyant labour laws.
The spread over of an employee shall not exceed 11 hours in a day.
Employee shall be given national and festival holidays with wages.

The wages including overtime wages of the employees shall be credited to their saving bank
accounts,

In addition to these terms and conditions all the provisions of the Act and other relevant laws shall
be applicable to the establishment.

In case of violation of any of the above terms and conditions, the exemption being granted can be
withdrawn at any time without assigning any reason and without giving any prior notice.

As per Section 4 of the Act, the provisions of Section 9 and Sub-Section (1) Section 10 not
applicable to certain establishments.

The Managements will be responsible to maintain all records pertaining to workers as described
under the Act,

They will allow only for serving meals not for liquor in the store.

The CCTV Camera with recording shall be installed on the store premises.

An Emergency Alarm provision to counter any emergent situation will be made.
The Security Guards shall be deployed at the store premises.

Among other conditions as may be specified in this regard by the labour Department from time to
time.

During the Pandemic of Covid-19, the directions given under the Disaster Management
Act, 2005, Epidemic Discases Act, 1897 and CRPC 1973 shall override this notification.

VIJAY NAMDEOMO ZADE, 1AS,
Secretary Labour,
Chandigarh Administration.

This is Digitally Signed Gazette. To verify, visit :
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CHANDIGARH ADMINISTRATION
HOME DEPARTMENT

Notification

The 19th October, 2021

No. 13310-HIII(3)-2021/15058.—In exercise of the pO'WEI:S conferred by Section 21 of Code of
Criminal Procedure, 1973, the Administrator, Union Territory, Chandigarh is pleased to| appoint the following
Officers of Haryana Civil Secretariat, Chandigarh as Special Executive Magistrate in the District of Chandigarh
in place of Shri Sube Khan, Under Secretary Administration and Shri Devender Kapil, Joint Secretary,

Secretariat Establishment, Haryana Civil Secretariat, Chandigarh :—

| sr. Name of Officers Designation/presently posted

No.

1. Shri Raj Kapoor Under Secretary Administration/ Haryana Civil
Secretariat, Chandigarh

(]

Shri Satyender Pradeep Under SecretarySecretariat Establishment/
Haryana Civil Secretariat, Chandigarh

However, the notifications of appointment of Shri Sube Khan, Under Secreta.ry Administration and
Shri Devender Kapil, Joint Secretary as Specail Executive Magistrate conferred bearing Notifications
No. 326055-HIT1(3)/2020/11932, dated 04.11.2020 and No. 13310-HIII(3)-2021/11513-11515, dated 16.08.2021
are hereby withdrawn with immediate effect.

Chandigarh : Administrator,
The 12th October, 2021. Union Territory, Chandigarh.

This is Digitally Signed Gazette. To verify, visit :
https:/legazette.chd.gov.in
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CHANDIGARH ADMINISTRATION
DEPARTMENT OF MEDICAL EDUCATION & RESEARCH
GOVERNMENT REHABILITATION INSTITUTE FOR INTELLECTUAL
DISABILITIES (GRIID), SECTOR-31, CHANDGIARH

Notification

The 8th November, 2021

No. GRITD/Estt./360/2021/6026—Based on the revised Pay Scales granted to different
categories of employees w.e.f. 01.01.2006 in the Chandigarh Administration in pursuance of recommendations
of Fifth Punjab Pay Commission issued by the Finance Department, Chandigarh Admi:fiistration vide letter
No.7000/1/2-F&PO(7)-2009/4029, dated 11.06.2009, further based on the 7th Central Pay Commission, the
following higher revised pay scale/ matrix is hereby granted to the post of Technical Person (Supervisor) in
Government Rehabilitation Institute for Intellectual Disabilities (GRIID), Sector-31, Ci]andigarh as indicated
in column No.4 with immediate effect :(— |

|
Sr. Name of the Post Scales as per Sth Pay Pay Scale/ Mlptrix
Na. Commission as on as per 7th Central Pay
01.01.2006 and as per table Commission
duly notified in 2009

‘ 1. .55 3. 4.

1. | Technical Person 10300-34800+3600 GP Rs. 35400/ (Level-6)
(Supervisor) '

2. The grant of the aforesaid revised higher pay scale is subject to the following conditions as Govt.
Punjab Finance Department letter No. 7/42/2020-5FP1/741-746 dated 17.07.2020 -

(i) The grant of above said revised pay scale/ matrix to the post of Technical Person (Supervisor) is
strictly as per 7th Central Pay Commission.

(i) The instructions issued by the Govt.of Punjab, Department of Finance vide :letter No0.7/204/2015-
AF.P.1/60, dated 15.1.2015 and letter No. 7/204/2015-4FP /853793, dated 4.10.2016 duly adopted
by this Administration vide letter No.28/70-1H(7)-2015/14387, dated 10.7.2015 and letter
No.28/70-IH(7)-2016/33437, dated 22.12.2016 respectively shall be applicable in toto.

(iii) Except the aforesaid basic pay attached to post, as indicated in Column Nci).4, as and when the
Govt. of Punjab will take decision for grant of other allowances, the same will be implemented.

(iv) Govt. of Punjab, Finance Department notification dated 05.7.2021 issued on the basis of the
recommendations of 6th Punjab Pay Commission and adopted by the Chandigarh Administration,
Finance Department (Accounts Branch) vide notification No. 7000/15/7-F&PO(7)/2021/9520,
dated 27.08.2021 will not be applicable to the above said category of post,

-~

3. Itisclarified that this pay matrix shall be applicable to the persons to be recruited in future against
the above mentioned post and shall not be applicable to the existing incumbent, if any, in any manner,
whatsoever in terms of the Punjab Government, Department of Finance letter No.7/42/2020-5FP1/741-746,
dated 17.7.2020 as adopted by the Finance Department, Chandigarh Administration viq"e letter No.7000/1/2-
F&PO(7)/2020/12240, dated 17.9.2020.

This is Digitally Signed Gazette. 1o verify, visit :
htips:/fegazette.chd.gov.in
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4. This pay matrix shall also be applicable to the posts wherever the recruitment/appointment
(Direct/Compassionate) process has been initiated.

5. This issues with the concurrence of the Department of Finance, Chandigarh Administration
conveyed vide their U.O. No. 7000/1/82-F&PO(7)/2021/11478, dated 11.10.2021 and subsequent approval
of the Secretary, Medical Education & Research, Chandigarh Administration dated 19.10.2021 conveyed
vide letter No. 55290-FI1(5)-2021/12189, dated 26.10.2021.

Chandigarh : Y
The 5th November, 2021. DR. JASBFNDER KAUR,
Director, GPI[D Sector-31,

Chandigarh.

"No legal responsibility is accepted for the contenis of publication of advertisements/public notices in this pm -t of the Chandigarh
Administration Gazette. Persons notifying the aduemsemem.s/pubhc notices will remain solely responsible for the legal
consequences and also for any other misrepresentation etc."

0141—Ptg. & Sty. Deptt., U.T., Chd.

This is Digitally Signed Gazette. To verify, visit :
htips:/legazette.chd.gov.in
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Subject: -
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No. 700015/7-F8PO(7)/2022/ Q |5~

CHANDIGARH ADMINISTRATION
FINANCE DEPARTMENT
(ACCOUNTS BRANCH)

Chandigarh, dated the Ig,oll;m o Q_

All the Administrative Secretaries/
Heads.of Departments/Offices,
Chandigarh Administration.

Implementation of Sixth Punjab Pay Commission-Clarification regarding

15% enhancement to the employees recruited between 1.1.2016 to
16.07.2020.

AND

Implementation of Sixth Punjab Pay Commission-regarding grant of 15%

enhancement on promotion to the employees who have been promoted
between 1.1.2016 to 20.09.2021.

In continuation to the Punjab Civil Services (Revised Pay) First

Amendment Rules, 2021 as adopted and notified by the Chandigarh Administration,
Finance Department (Accounts Branch) vide e-gazette notification No.7000/15/7-
F&PO(7)/2021/12975 dated 09.11.2021, | am directed to enclose herewith the copies of

Gowvt. of Punjab, Deptt of Finance (Finance Personnel-1 Branch) letter bearing

No.09/02/2021-5FP1/1451 dated 03.11.2021 and

subsequent letter bearing

No.09/02/2021-5FP1/45-50 dated 06.01.2022 on the subject cited above.

2.

By virtue of notification of Gowt. of India, MHA dated 13.01.1992, the

Chandigarh Administration has decided to adopt the aforesaid Govt. of Punjab,

Department of Finance (Finance Personnel-1 Branch) letter bearing No. 9/02/2021-
5FP1/1451 dated 03.11.2021 and subsequent letter No. No.09/02/2021-5FP1/45-50
dated 06.01.2022 in respect of the employees of Chandigarh Administration on the
same terms and conditions as mentioned therein.

3.

Further, it has been decided to extend the period of option for revised pay

structure in respect of those employees of UT. Chandigarh Administration who have
been promoted between 01.01.2016 to 20.09.2021. Such employees can opt the revised

pay structure from the date of their promotion within a period of ong month from the
issue of this communication.

- |
Finance & ning gdlcer,

For Finance Secretary,
&handigarh Administration

Endst. No. 7000/15/7-F&PO(7)/2022/816 Chandigarh, dated the 1% lo\\»‘tﬂaé

P ow N =

A copy is forwarded for information and necessary action to the following: -

Accountant General (Audit), Punjab and U.T., Chandigarh.

Accountant General (A&E), Punjab and U.T., Chandigarh.

Treasury Officer, Central Treasury, Union Territory, Chandigarh.

The State Informatics Officer, NIC, UT Secretariat, Sectorf9, Chandigarh

for updating the same on the salary portal.
t
Finance & L@}fﬁﬁ‘ﬂﬁ}g@lﬁ
r

For Finance Seicretary,

N adimanke A denimicka=d
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No.09/02/2021-5FP1/ 1MS ) ppjecs ysguM)

GOVERNMENT OF PUNJAB

ated | | S| ]2=>1
DEPARTMENT OF FINANCE =~ D#'®9- Ls|ufoe>

(FINANCE PERSONNEL- 1 BRANCH)

To PAIF&PO_U S R4\ Dated, Chandigarh: 0.}V 2¢>"

. Yated . A \W\L .
1) All Spc‘c iaTC’hief‘Ecc\retn}ics\,‘Additional Chicf Secretaries,

Financial Commissioners, Principal Secretaries and N }L
T . v ot |8y
- Administrative Secretaries to Government of Pun jab. 74 N A
: o 1 ) All Head of Departments of the State; \  Dated>—
Ml

All Commissioners of Divisions; "

— ’%f@ 1 ’i The Registrar, Punjab and Haryana High Court, Chandigarh,;
I5F . ‘ \1) All Deputy Commissioners and District & Sessions Judges and,

T \ o V1) Secretary, Punjab Vidhan Sabha
L Subject: - Implementation of Sixth Punjab Pay Commission -Clarification

regarding 15% enhancement to the employees recruited between
\% 1.1.2016 1o 16.07.2020.

\.H_\;\“ R/ Sir/madam,

™~

=1\
=
A

On the subject cited above and in continuation to the Punjab Civil Services

. (Revised Pay) First Amendment Rules 2021, I am directed to clarify that Punjab Civil

Vi \ 'r\.‘\“ Services (Revised Pay) First Amendment Rules 2021 issued by the Finance Departinent

vide no. 09/01/2021-5FP1/1228 dated 20.09.2021 will also be applicable to the

&FV Sovernment employees recruited between 1.1.2016 to 16.07.2020 with the following
/

conditions:-
(i)  Pay of the Govemment employee recruited on or after 01.01.2016
and upto 16.07.2020 shall not be in any case be more than his/her
\‘i O/uy immediate senior Government employee/eruployees in the n(.:adre. If this
\,\\\\ condition arises, then the pay of the Junior employee will be fixed at the

same level as the senior. In case of any wrong fixation of pay under the
Dq/ cover of extending minimum 5% raise shall citail recovery from the salary

of the concerned Government employee on its detection at any stage.
(it}  The pay of a Government empioyee fixed in accordance with these
mstructions shall not entitle the senior {o get the benefit of his pay to be

refixed under senior-junior pay fixation insfructions issued from time to

time. The instructions on the issue earlier issued by Finance Department
from time to time shall stand amended te this effect.

(iii)  During probation period, the employee will ‘not g_{:{ any arrears,

After successful clearance of the probation und extensions thercof, if any,
arrear of the factor 2,25 / 2.59 will be grented and the arrear ol iincrease in
pay with minimum |5y, cohancement minus (-) increase in salary with
factor 2.25/2.59 shy || not be admissible.

§84Y/
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Page 2 of 3
2,

! Itis also clarified that, i!wusu&.whcrghu_(_invcm|-ncn-l~cmplﬁyee-ha&alrgady
" LY A TaT=Y v -

een placed.in-higher-pay: seafe Detween™ 1. 12016-und-the date-of notification of Rules
18sued b_\-‘ the Dcpu_!'.lmcnl of [-'inunce._w'dc..Nm Ogmyzoz I_-SEP.I./T.I.22'8-~dalcd-20.-09.2021

anaecount of promotion. (he

_9@.‘Ys:mmem;c.l.nployce--‘shulI—have'-thé-op'tidn“"switch‘over'to- -
d_pay structure from the date of such-
torego the elaims
3

the revise ! : ,
Cievise promotion,-provided-he/she will have to
0 [arrears during the-period o£01.01.2016 to the date of promotion,

Notitication regarding amendment in Punjab Civil Services (Revised Pay)

Rules 2021 wil] be i1ssued in due course.

Yours faithfully
D wywmclry M
(Jaswinder Sipgh)
Under Secretary Finance

Endst. No. 09/02/2021-5FP1/ 14 (2 -¢'3 Dated, Chandigarh, . 511,202

‘ A copy of the above is forwarded to the following for information and necessary
acton:-

l. Accountant General (Audit), Punjab.
2. Accountant General (A& E), Punjab, Chandigarh

__;)MN

Under Secretary Figan

Endst. No. 09/02/2021-5FP1/ 1454 - £9 Dated, Chandigarh, 1,3 1,5 0 |

A copy of the above is forwarded to the followin
action:-
1) The Secretary to the Govt of Himachal Pradesh, Finance Department, Shimla,

2) All the Distt Treasury Officer / Treasury Officers in the State for information and
necessary action;

3) The Pay and Accounts Officer, Punjab Bhawan, Co
and

4) The Director (E.G.), Ministry of Finance, Department of Expenditure, Pay
Research Unit, New Delhi.

The Finance Secretary, Chandigarh Administration, Chandigarh: and
6) The Resident Commissioner, Punjab Bhawan, Copernicus Marg, New Delhi.

g for information and necessary

pernicus Marg, New Delhi;

——

UMV &—V(

Under Seeret#ry‘.l?inan

Endst. No. 09/02/2021-SFP1/ 1Yy4o . ¢) Dated, Chandigarh, o3 V.20,

A copy of the above is forwarded o the followin
action:-

I) The OSD/ Chief Secretary 1o Govt of Pun

2) The Resident Commissioner, :

g for information and necessary

jab, Chandigarh.
unjab Bhawan, New Delhi.

e TP DO

Under Secretary Fipance
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s TRy Yeugis No. 09/02/2021-5FP1/ 45 50 TPASST ___Lt&mg .
o= GOVERNMENT OF PUNJAB | Dateq: lo
7o WLy . DEPARTMENT OF FINANCE Ao o[22
(FINANCE PERSONNEL-1 BRANCH)
3 Dated, Chandigarh: O o [ 202.2.

i) All Special Chijef Secretaries, Additional Chief Secretaries,

Financial Commissioners, Principal Secretaries and Administrative
Secretaries to Government of Punjab,

) U 5es
i) All Head of Departments of the State; PA/FS/ Y a3
” s i) Al Commissioners of Divisions;
f\—-;,- iv)  The Registrar, Punjab and Haryana High Court, Chandigarh; Dated__!® l Ll ' Xé 2.
Tﬁ]-:{ V) All Deputy Commissioners and District & Sessions Judges and;
K vi) Secretary, Punjab Vidhan Sabha

- E q\ SFPIZILS2-161 it 03.1.2021 @ Ay -2 Rw Busim fmr A fx frog
40 _. b/ aaerdt Bt 01.01.2016 ¥ firh 20.09.2021 3 Yz I¢ s, g

Wi, m@mmem%awe}mg@smww@m
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