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No. 1'1 (3)!92/r.(Civ'dI) 
Governr:Jent o.f .India 
Ministry of Defence 
Nely r;elhi~ dt. the 10 
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I .' i~FF'ICE MEI'y[OFl..AU~lJM 

.subje~ t ILEA VjE HUL,ES FOR CIVILIAN Il\rDUSTHIAL EMPLOYEES 
I PAIn FnOM THE DEFENCE SERVICES E.STbvIATES, I I 

I 
I 

I I I 

.: 1 The lbdersigned i. directed to state that a n •• d. 
ha.'J be~n ~'elt 'fli r '80me' tJ.JTJe past fnX' consolidating the orders/ 
.~ns'l;r~tcti~lns on the a?ove subject issued by this;Ministry fr'ol~l 
time t o 'b:I:leo ·ccordll1g1yp the previou.s orders/ll1structi.ons 
~elat.i;ng '[;:0 the !IlCivil'iBns in Defence Se~vices (Industria1 . 
Er.1Plo_y;ees) Leave Ru.Le s " bave been consolJ.dated as inJ d Lx 
to this 0ffice MemorandUQ" " ~, 

! /' , 
i· (~, ~ (_/ I 
: (p • P. SETH I) L' i Under Secretory to the Government ~f 1111/" .z.> 

Fe b j 93 
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Tbe Chief of the Arr:JY Staff 
The Chief of, the Naval Starf 
The Chief of the Air Staff 
The ~irec~or Generai of Inspection 
'NIC-' :~l[elJbe·r Pei'sonnel of Or'dnan c s Factory Blf.lard Calou.tt.a •. 
The IJirector General Defence Estates. 

,The Dlrec'~or General Natlonal Cadet Corps. 
The pirectol' Generalp Ar~ed Forces Medical Services. 
rJ.'he D:Lrect_,X'y Publlc Helatiuns~," . 
'I'he Sc.ienli-f'ic A(],viser~ .' , 
·The Dii'e.fjo.r. 'I'e c hn j c a j Dev; & prodLlCtion (Air). 

DFA(I\G) . '-i' :3 Copies DFf-I(Fy) •... 3copies DFACM9)., 
[:FI\(AF') 1 3" ) . CJ\{)7Coord 5 c opi.e s , 

I , 

rl'lw' CGDA? dlNew Delhi . The DADS, New Delhi 
All C~ntl' llel'S ~f Defence A6counts. . . 
fill DY!A3S!-t;t Directnrs o.f .Aucl Lt , De f'e ric e Seryices. . 
AG!s'Branch!~l'B. 4 (Civ)(a) , ~ 59 copies (in re~pect'o£ 
.... " i all Branche s of Army BQrs) 
NHClrEi Icp tHe 25 c op Ls S Ai.r HQ".,.s ,. 2~ coples. 
r'lGAl;"~C' IJC'-12B 1r" 1/ C0.0F Calcutta 1~ If }~ It l' ~ ,.) I· r :J u . , t: 
T.JGT (Aclr:n-l)~ '15 II Df-lDO 1:J II 

DGNCdl(j\c1r:\l~ 25:1. DGCJ~ 25 " 
PH Dt,e - 5 II F'a c t or-y PlannipJ?; Cell 
/~cldl. DG('l!FI COEF' Gp) 'ESTe BId e l\anpur. 5 c opl.e s .. 
D(R,:yD') D~F'Y-II) D(Lab) D(Civ-I) D(B&C) r;(Pr~'d) 
r(J\pp1tt,g) I D(Insp) CI!18st Guard I-lQrs 
leIJ. M~mb~rip Staff Side Departnental Criunc Lj, (JCH) 

{ sJ-r;nec1 ::Ul 11111 to: A.ll C~Jll;rolh?rs' of Defence' Accounts 
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ftl ~-'~'h~se -~~tli?:~;~:Y be--~~l~~ •• Civil~;a~:~--: Leren'ce':" 
ervices (Industrf~l Employees) Leave Rules 195L~o 

. r 0 The se rules shall.' app Ly t?; all._g-4il.1.9_~E.\;!X_S_QQ.n.tl 
l~f~ ic~ __ f_!,_Qm.J2g1.gJ..l.ce, __ S~~X,v-J,.-g.~-§~J~.§:t,.J;.r;1Sb..t-e_$. .. J.nc luc1ln~ th ose , 
ejf11i5Tdyed +n the DC)[o' I S Organisation wh o are c La s s LfLe d 

,;,; s Tnd u st r' iaJ!emPloyee s , , 

,~. These rules shall take effect from the 1st July 1954. 
\ \. In the se Rule s : 

i (a)' "-total service" [leans total,contil1uoLlEl se r-v Lce 
\ rerid~rect upto the\Jate p~ec~clin~ that from which 

leave is taken and .w i.Ll, include the periods of 
lea ve (incl_ud ins the pe rLod (s) bf Extra Ord Lnary 
Le a ve without p ay) taken d tlr Lnr; the pe r Lod , The 
~ec~nical discharge of an'-lndu8t~1~1 em~loyee 
on the 31~t, Marth ~ach year ~hl~e he was in ETE 
18 to be ignored for the purp ~se, of' c1e terrnining 

,the' total ae.r-v i.c e f 0!1 so long' as' there' was no 
actual break ih his/per servide. 
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Appendix to ]vlinistry of Defence OILLce Memorancl.um 

11 (3) /92/D (C lV-oIl) d at e d -'lmh Fe bur-ar-y ; .. 199:5 
.. ._-- ---- ---_ .. _------- -, 

LEf\ VE RULES FOR, CIVILIAN INDUSTRIf"L E~'1PLOYEES PA ID . . . 
-------. -..,..---~.--.,..-- -.- , --.--'T""""'" 

FROM THE DEFENCE SERVICES EST IMATES 

(b) H}Jay" or "full pay" !TIealls':-' 

i) . in the case of "Day Worl':e~s" the monthly 
.rate nf pay (including personal pay,· if a~y) 
and 
iri the case of piece workers the ~ssigned 
ric n rh Ly rate Lnc Lud i.ng personal payp Lf any. 

11) 

Pay for the purp'ose' of ',leave '8.110vJ8.noe. should 
be' pay as' on th,i:! date preceding that on whioh: 
Le ave C ornme nc e s ~ 

Note 2 •. Leave pay will not .Lnc Lud e piece w or-k profit 
and/or ove r tri.me pay. .' 

5.~. Leave .cannot be' c La Lmed as a right. Db3cretd_on is 
1'e e rvod to the au t.h or-Lt.y elllf,'O\'/srec1 to grant leave, to relu80 
or r'f:]VCllc8 lp.8.vP rd: FItlY' U.l!le ac c or-d Lng to the exigencies of 
s,' IVice. 

" ... _ . :5/- 
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,t,· I;"'" VB or; full pay .i.s 
~"'Ir' 1 -,: -: - !.' ,~':', 1:'01 J 'IItT S ~ .. -e-r: 

I 
I I 

;7. I Leav 
.. : rl');~ U - pr.e ,v:9.1a11c 
.! i+Lon OCC8.fiion • 

. i ve i. .I: .' _, . " ., 
_ I' lirL~l,i3 e ,Full pay lea VB adm lssible under Rule 6 a b OV'3 may be . 

';u 'gran~ed 01 teTnination of appo:lntiaent subject 'GO th~~' tel~[hs 
!9nd p orid L ions laid down In Anne]{W:-8 ~ A to this appendix" 

Not I ~ In ad.d i, t ion to the full pay leave ad n.l s s Lb Le . 
under this rule leave'~elary under .S~dti6n 79()) 
of the Fa ct or-Le a Act,. 194·8. w Ll.L a Ls o 1;Je admissible 
to all those t.nd ustrr La'L e rap Loye as who ar~e.· . . . 
lIW orkers" under '~he F'ac t or-Le s AC,\:; r. 19l/8 •.. 

J ' ' , ' 

:90 II I)ele'-ed vid~ Ministry of De f e nc e co~'rigendum 
iNo. 11 (2) 86/D(Civ-II) d ase d 10 June 8B. 

"',-110. i DelJed v Ld e Ministry of Defel~ce 0.1'1. No. 1'1(3)/91!O(Clv-II) 
. ..::1 d 8 tEd 1 5 0 • 1 99'1 . '~'" 

." '= . 

.. , 
~. :', 

'I L • j 

-II 2. 
A I 7. , :..J, 

'If- 

ad m Ls s Lb.Le to an industrial 

Amount oJ'leave in 
a calender year. ,~( 

Nd leave 
1 '7 days 

. 22 days 

27 days 
Industrial eoployees shall also be entitled to· 
e nc a shnen t of leave upt o 60 days on Ly although 
the yare e nt L t Lad to maximum of accumulation of 
leave upto 120 days. . 

" ~ f 

Hinistry'of Defence O.M. NC{l3 11(10)/73/ 
DCCiv-II) dated 10 Feb, 1981 and. O.M. ~Q. 

'11 (6)/91/D(Civ'-II) dated 1,6 J::}n, .. 92. and 
2 June 92 .• 

I Authority 
I 
I 
I 
I . , . 

on full pay for lnoculation ow . .ing to the 
of ~lague may be granted upto 2 days en any ohe 

,j{, 

omi1tted oon seq uant to deletion (.1)1' Rule 10 for 
Se +" go U,nu le"Ve, 



.I 
'I 
I 
1 

1 

1 

\':P~g. I 

, ,-4-: 

SECT ION-II 
Leave on 
half pely I-lJE:ilf Pay Le8ve will be admi$81bln. at: 

the rate of 20 days per year', Oil 
completion of each y~arrs serv~C~R, 

(b) Hali' Pay Leave can be '8CCUlliulated at 
the rate of 20 days 'p~r ye ar- without ' l_-Li.li t. 

1f14, (a) 

(c) Half Pay Leave: may be comoute,d withou.t 
aoy ceiling SUbject to producti~o 6£ 
medic::!.l certlficGte, Tn that.oase twice 
the DmoLmt 8£ auc h leave shall be d8bitl~ 
against the h~lf pay leave due. ' 

Cd) Half pay leave Day be avail~d w~tho0t 
any ~estriction. 

~ I 
'" 

D ur :Lng tIle Ie" ve on, half' pay, un e "Jp 10 yee w j 11 be pl1.i.il 
Il" a ve sa Lar' y at ha 1.( the r-a te of pa y d r-a wn imrn'ed La tel y be:f ore ~roCeeding on leave. 

'1. The Industr.1,al employees Who have compJ.eted a year's 
s~rvice during the cUlender year beginning i'rom 1.1.1984, shall 
b~ ent:Ltled to half pay leave with effect frol'l 1 .1 .1985 Ln , 
8fcordance with the entitleI!.lent referred to above. , 

I 
31 They Win also be entitled to odvancB credit of half 
p Y leave in, two ins1;alr.Jen t s arid 1'1 clays each on the firs t day 

January and JUly' of every calender year as per proc~dure laid 
n in RUle 29 of the Central Civll Services (Leave) Rules 1972 . 
OQGnded from time to tine. The advance credit will be 

:Ji.sslbl(;, with, effect from 1 st ~ranuary 1986rr• 

-". "r 

'f(SUbsl'ltutecl Vide M of D. Corrg. No. 11('2)/86/D(Civ~II) 
d t. 1 0, 6 • 6'8 ) , 

O'J I) , 0 to .1) a 5/- 
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SECT' ION- III 

/ 
I 

~1aiterniity Lave 
. I 

( 'I ) A femD:!.c Govt. se r vant (.includ5 ng 
an apprpn~ice) with less than two 
s ur vi v Lng ch':LJJJreo' may be granted 
ma t e r n Lt y leave 'by on au+hor-Lt y 
c ornpe Le n t to grant leave for 8 
period of 90 d a ys i ri-om the datc~ of 
L t s C OI:1[cU? nc e me II t . 

LL) that the leave does no t ex c e e d six weeks and the 
. -. app'li.oat Lon f or- the Le a ve is s upp or t ed by a cE?rti-· 

fica·te f~6m an Alrthorised Medical Att~ndent br ~ 
Registered'Medical Prole 'c.t~;1~ner, 

1'he re~tricti.ol\!liberali:::o1;lc)n t.h a t are .i s s ued in 
.'~spect of n on-o.nd ust rt.nL e mp Loye c s Jar mat.e rn Lt y 
ee. ve will apply to' Lnd us .;;1' Ln L emp.Loye e s a Ls c 

.. utatis mutandis. . 
I 
I 
I 

Exlt;rD-(Srd:i~mf y 
LefvE.! 16. 

1 :) nd u s ur-La L employees r.13.Y 
1 . _G8.VE? w ibh out PE\Y at the 

anctioning auth6rlty i~ 

I 

N~te, 

i 

I. 

l'lolteo2 

Uj 
i 
I. 
I 

1) 

I 
I .. 

'- 

(2) During such period she ~hall be 
paid leave salary equal to the ~8y 
drawn in~ediately before, proceeding :> on ·leave. ' 

Maternity leave under this rule Day also be 
gran ted· in ~case 01' rn i s c ar-r' iage Lric Lud ing abortion 
(abortion induced' under the ~1ed:Lco.l 'I'e r m Lna t Lon of 
Pr e grranc y j\ct, 1971, 'sh8u1d also bo considered as 
a C[lse of abortion) subject to the c cnd LtLon name Ly 
(InsertG!.c] vide }\1i~1. oJ DeL OM No. Jl1F(L)!2177!3!15G/ 

D(Clv'-II), dated tIle 20th June 1980)'1' 

t.h nt f'e rna Le GOVtD se r-van t if tef.1_EQTary, has been' 
in continuous se r v Lce s for mJrIess than one ye ar 
before th8 c ornme nc e rne n t of . the leave : n nd 

1 j ( 1 ) / 9~'j!D (C i v- r r ) 
d 't , 5'~ 1 0.90) 

( A uthor:Lty fI[ of" U (l{'1. No . 

be gronted extr~~ordinary 
di~Gretion of the 
speciol cirCl@stances:- 

hen no other Le a.ve is by r ul.e admissible, or 
. hen other. leave is adQj.ssible but the employee 
bonc('Tned app Li.cd Ln \·.'r.i..t.i..:lg for the gr-an t of 
~xtra-0rdinnry leave. 

xc e pt in the c a se of' an er:lployee in pe rrno.ne n t 
.1op16Yl1lentp. the d ur-a t Lon of extr8.--o1·(Jinary.,leave: 
. II an v (lUG' (1(~'('!'I,c:j0;~ ,c:1UJ'11. It,'{; exceed the f o Ll.ow lng 
. i In its :- 

). n,'. "6/~ 

...,,-..-- , •. __.,-~ •• - - •.. --_ .•.. _----_ .. _;;:::=.;,.-: ... -::.:- .. ;.-:..::..::..=-:::::.-.:._ 



i 
I 
I 

/ 

/ 
t , 
I 

I 

~r::ll L grant~~\e,,~~ 
.c ee n ll<.8 . five ye o r s , 

I (b). Where D permanent industrial employee does 
llot resume d u t y 8.1'I;el' r-ema Lnl.ng un Leave for [l continuous p ervLod 
~r fiV~ ye8.r~ g~ where [1 pe.r-mane n t . it1dL'.strj_8~ en~ploJ~e: _.a~ter _ 

!,;,! (~:X:ljiry of h i.s leave, r-crna i.ns absent f r orn d u ty oche rw Lse than 
,n i'or~. ign service ?I' on ac c oun t of sLl.spensi?n f(..-: any ?erio . .ct \Yl~i 
. H'.I~tlFr w lt h a pe r Lod 0:( leave granted to h i.m exceed.s five ye ar s 

, 811',\ 1 unless ·the President Ln i v Lew v cf the exo(~?tioJ.1al circum 
,~nc~ of th~'u[lse otherwise deter~ines, be removed~from service 

,.lr :oli0l,\li.lJlj 1;)1(" 1"J.·"··,c,.1lll'P "'Ijd dl"'Wll ill tl]e Cl;S(CC&A) Rules, 

I. 

I 
I 
I' 
I 

, 
) . 

,., ', . 

. -6~ 

b) s Lx nonth s , in C'1s~S wh~r0 8. Government 
servant h~s conplAted one year continuoUA 
service on the (.,ypLry e:f Le ave of the Ian 
~u~ [lnd o.d~issj8~~ unde~ th~ rules ond hi 

'request for such. :!,Aftv:e is supported by o. 
ne d Lca L cel'tiflc;::;,t;i:! as r'e q ui.r-e d und or- the 
rule s , 

I· 
I c) twenty-£our months where the leave is 

reqLt~_red for. the purposes of prosecuting 
studles certlfied to be in the public 
interestr provided the Govt, servant 
concerhed h8.s completed three fGars 
c on t Lnuou s service on the dnte of e xp Lr y 
o f leave of the, kind' c1 us and adrn i.s s ible 
under r u Le s . . 

.i.Ll ) the au+n or i. t v e mp owe r-sd to gro.nt .Lo ave may c omm, (-,. 
retrospectively:- 

.1 
I 

b) period of absence w i.th o u t leave into extra. 
cr'd Lnr.r y leave. 

b) ex tr-a+ord Lnnr-y Lo a ve ·g:c8.r'J.ted into leave r"f 
a different IdnSl. if, the 1.1tter t ype of Le a v 
was admissible' at the time t,xtra-ordinary 
leave was. granted. '. : 

All leave E)XCep t ex t r-a=or-d Lnu+y lea ve taken other-w lse 
on Medico.l Certificate 9.8 8r}1l~.s.Jible to an Lnd ustr-La.L 
employee permanent or temporary shall count for.jncr0ml 
in the post in which he 'was.· ~':'_;~';~:;,;1g' at the time o f 
proceeding on such leave, TJ.r,_".rj_r\':1 :~·t is cer,cii.i:e(2 ·'.:;hal 
he would ha ve c on i.Lnued to bo~,j -'";~18 post but f or- going 
on Le a ve , 

(G~v~rnment of 100io., Ministry of Defence Meno .• No. 
[:l1134./L'./Org/(Civ) (O)/10615/D(Clv-I) -dt , the 24th octp1S 

tndustrial employe~ other thari ~~~mdnent. 
e f any kind :for a c on t Lnuous period 



/ 

I 
, J i' '.. . 

I .~. An Lnd us tr i8.1 (! mp I o yee 0ther than permD-nent 
\.d~o c Of1 trncl'~ s pulmonar y ~uberc ulosi,~ and undergoe s tr(:?'J. tmen t 
1n1 0. I'ij"CfPGl: se~l s n nn=t or' IWTI or who .i s suffering from 
I;UfJerCOloS:LSOf any other prr t of the body and und er-g oes 
trC;8.tlT1crnt unl::er C]u8.1i~ied T .B: speej_alis~. or a civil aur ge en 
or a CGJnl.r.l:li~Sl?ner Med·1?8.1 Of f Lc er: of e qu.l vn Le nt s tucu s, or . 
whp is ,I SUfle~lng. from leprosy a nd und e r-g oes treatment. in a 
re£\'gl1:~sed ]. pr-o sy Lns ta tu t i.on or under a Civil SUl1geon or 
a ~0~mi~sio0 r Medical ]ffic~r of equivalent- status or a 
sP¥clailst In leprosy recognIsed as such by the state 
Adq:ini~tr8. ti~~ M(:'cl iC?,].. Of f Lc e r' concerned raa y be _g;ratited 
ex ,Y'o.-ordina}y leave w ith ou t pa y upto a max Lrnum period of 
18 pont!hs :Ln~lUding 3 or 6 months exnr a-vor-d Lnar y leave 
uU'hor~sed u der rule 16 (ii) (a) and (b) above on anyone 
oc Qsiqn, s lbject to the following conditions :- .' l . 

-) he has rendered continuous serviQ~ for a 
period exceedirig one year r ' 

.L.) the p os t . from which he proceeds on Le avo is 
likely t'o last till' .he returns to d ut y, 

" the extra-.rdinary leave shall be granted 
subject to the production of ~ ceitiflcate 
from thE:: Medical Officer-ia-Charge of the 
S8no.toriUf:1 or a qualified 'r,B. specialist 
or a civil Surgeon OJ:' Commissioner Medio:3.1 
~fficer of e q ui.vn Le nt status or ape c La Lf.st 
in leprosy as· th~·case. ~ay bet specirying 
the per iod for wh i.ch leave is r e c ornme nde d ~ 
and. I 

. i I i) 

j_) the Medical Uff'icel~ r-e c omme nd Lrig leave shall 
bear in mJ-9d the. c?t1cHtions D.B glven .i.n 
Anh13Xu.re t crt 0 th i s appe nd Lx , 

The .. conce s s I'on o f.ie xtr-a ordinary leave up t o 
eighteen months will be admissible also to a 
'ovt. servant 8uff:eri!1g :froM pulmonary 
tuberculosis ·who re6~i~es traatmertt at his 
1'12 s idc'! nee under a T uber c ulosIs/Leprosy 'spec :lalis t 
rec o_gnised as such by the state Admin is Lr a t L ve 
Medical ~ffice1' concerned and produces a 
certiLLcate'signed by the specialist to the 
effee t tho. + he is under h Ls t r aa t1Tl;ent and thaJ; 
he'· 113.3 reb sonable chance s of r e c eve-r-y on the' 
leave reco~mended, 

I 
I 
I 

i 
.1, 

! r 
'In ' U11' the PI~.er:J.·Ldent in view of the exceptionsl . o , I e Sb 

"JJ~tL' S·tl~llC S .r: J:l1e 'case 6therwise. determin~s.rto Government 1 ... _. _ ,[\ i'u. e' 0_. I. , 

.e r rant !.s11811 .be g~:8nted leetve (1f ?-lJ.~r k Lnd for a c on t Lnucu s 
c,:r·t0cl e:x(;I;:'(?'r.l 'lJf~ j JI.'E' .F~9.1'~:.· . . 

1 ' 

.... 8/- 
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19. ' HosPital LeaVe in t~rm. of the provisions 
co' bined in Rule 46 of the' CDS (Lea vel R~les 1972 will be admissible. 

(Gbvt, of End La, Min. of De to C orr igend Urn No. 
)1'" 'll(6)/87/7860/D(Clv_II) dt .. the 18th AUg, 19 

SECTION VI 

20. Casual ::Casual leave on full pay may be granted upto 
Lea ve (,:I".~a~'d·nys} in 8.' calender year. S unclay , and 

{ ' (1 , d..()J V-' .) :h ol:ld avs fa111n g in be twee n the peri 00 of Le a 'Ie . j , \.will· not b~ token into account for cnlculating 
. the period o£ cosual'leave availed of'. 

Not This leave cannot be ace umuh ted',. ' U1Futillsed 
leave in an y pnrticular c'nlender year IGP8f~s en the 31st, n~ccp of thai;,.year •. 

i 

(!\llthOl;'Hy M. of IJ 0.11.1'10. 11(2)/86!D(CIV-II) 'Dt. 15.5.90) 

21. 

I I . 

SECT ION-· VII 

Combina tion 
of 

Lea ve 

", ',\ 
! '. 

,'. 

Leave adrili.ssJbl'e 'under, rule 13 6, 7 riLl· r '16; 1 i 
" -arid' 19 a: bove may be t~ken' Ln c ombina tion 

. " " .. wL th OP .l n con t inuous of leave admiss.:itble 
uncler one or ClOre 'a.:t th\ese rU1es. Le~ve 
under RUle 20 C3.nnot be' talten in ComblT" 
nntioo ~ith .or ih cobtinuation ~f'le~~~~ 

1'--, Le a vs .. 7£, any .k Lnd E;'XCel~tirlg casual leave. J . 
. '/ -rnay be granted ~f.n con t :Lnuntlol1 0.;[ ma terD'lty 

" . leo.ve1 .l.f a reQlh:~st f or- grant' is sUppor.ted ' 
' by ~ medical cer'tificnte. 

' , - _, , 

. '- . , ' 
-1- to be om.ittGd in view of rT of D O.~L 
+ d t . 5.1rl.90 lile~1tj"()ned as Note 2 uncleI' R ull? 1 r.:; f\ b OVG_·_I 

o II" 0 tJ CI 9/- 
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J\NNEXURE I [i I 

-r 'I ,: '[::,' ~,rlJ 
of Le uv e on, t~rni.nn. + Lo n _of .. n.rlinipl~Q'~,'n'd: '(P,e'fi1rs 

'1" i, J j'ltC1Uf(llle i!n 
. ~!l'~ 

([ Gro.rH 

, I F'u.l L ,po.y Le ave to the extent d ue,. and ndnt.l s s Lb.Le can be 
~fan~~d ~t .th~ d1sc~etion of the ~anctioning nuthor~tyt(~ili the 
t~r"llna t .i ori of ae r-v i.ce on ac c oun t of, retrenchment or a b o Li.t. ion 
pf the' posts or in the,case of re~ignations dUe to ill-health 
of, other compelling .c Lr-o ums uanc e s , be y ond an Lnd Lv Ld ue.Lt s 

, c~ntr()l~ S,Llbj,e,C;;t;, in each case to tlle,~conditicin that the leave 
, d JeG no t ,e,Jct,e118 beyond, the da~e of'supperannl!3tiono In ,all 

(J, se.s] I h owe var"; whe re any n ot Lce of terminat-.lan of serV:lce _ 
i,_, no c a s s nr y. thE~ J_eave"should be so granted as to cover the 
n~)'t;icEr per Lod v as far as possible v . It, .Ls nece s s ar- y to extend 
t; e tEtmporary post to covel" the period af leave granted to, a 
G ver nme n t servant a t the end of his temporary e mpLoyme nt., 

, . 
2~ The above pr ov Ls Lon is 'not app11_c;3.b-l~: ,t~i appren t Lc a El 
a~ p~r~on~'{ri 'na114continuous emplojment. 

I, 

I ~, 
3. terminal leave will not be adm t s s Lb l.e in the foLl.ow Lrig 
c Lr-c urus t.anc e s ~ _ ,ri ,; 

, \ '"I'; I \- 
1) l/'lh~re the emp l oje e concerned has been dismissed or 

removed Jr 00 - service i (This rule will not app Ly to , 
persons whose services fuay have to be diepensed ~1th, 
8S a matter of ad m Ln is tr-at Lve 'convenience, ail alter';':· 
hative to the initiation of disciplinary proceedings 
B.gc:1.inst them) v ' or . . ' 

~lhere the "Il!mployee c ono e r ne d re signs h18 post of h Ls 
own vd.lJt19n.~ '., , \ . 

l' 

ij) 

. . ' .. ~. . 
! ;':, 

L. IIi1 cases of'reslgnatl"c:in which - is not due to reason of 
11 he a'Lth i or' othe r reasons be y ond the individualls.cantr(')l~ 
anot'Lon Lng authority may on his discretion a Ll.ow l-].1,:lf ,'tl18 " 

dnOL1.11:,t of full pay Le ave . which the Government servant cenc~rne8 
dan elva LL of at a l;'JJne. .,' .'; , , ,'. 

I •• • • 

, ,. 

" . ;',' 

~":;-~l; 
,ANNE).(:·qRE I B' "~. r" 

Ge neral instru~ tions ~regard ing adrtiissib:lLLty of mad loaf:' ' 
f~rt~ficates g~rinted by ~ed~cal p~a~tition~rs,fo~, t~e p~rpos~s 
1):[ f:~r:o.ntj_rig leave on- me d Lc a L cert~_fl(~Q.te and :,admlt\:;J_ng to duty 
)n r('!'bucl1 frol1\",SucLl leave (R~J,e 1Lf) ',~- ~- . ; ., , ., 



I 

I Me die 31 o.ff Ie e r s are debar fed fro", rec olillne nding 
the grant of sick leave in any case in Which there appe.J'-" . 
to be no 'reasonable' prospec't tha, tbe 'indi v td ua.t is perminently 
Unf it f 0", servlc e Linde .r, Go vel' nrre lJ j; sh oUl'l be re{: ord ed .i.li:. the ' IVIC 0 I . I 

/ 

/ 
/ 

I 

Note f 

, t 

• - ·-DJ·a lJ!::'l'ed ..•... ~ .. v.c.' n Omeopa thJc med ienl 
P"act1tiolJer i.e, by registered Va'ids, H~kiI 
tJocleopaths will also be acCepted, provided 
thn t 'such certifica te S are accepted Eor " 
the relevant purpose, in, respect' of its OWo 

' e~loyees, by the Government or the State 
' in which the Cen tral .. Government servant 
falls .ill or too whiCh he proceed for tre"t.,. 

. .; 
ment. 

iii) F,ol' the purpose of sub-pIa Use (i) '''nd (Ii) 
medical Certificates frOm registered modic.l 
practiUone"s may be aCcepted ingsPecti.ve:' ',;, 
of Whether they are in Hind i 01' in BOgUsh, , 
so long,?" they, are in the preser ibed forins; 

: > 

iv) 
The leave salle tianIng authority lnay in. 'its;' 
d iscre tian • Hher altog;, the,' "'Hive'i,the, , 
reqUiremen t s of P.1ed icnl cert:Lf Lo a te :(r OID.,.a . 
Void 0 Hakim or Bomeopath in ciases of;' . I .. 

apPlica t.ion for .leave.' OIl,' ground s ai' s Lo knes3 . 
for perJ.Odsrllot eXCeeding 3 days at a time, 

' r"iuch leave ShoUlct;'l!qt however,. be, t,t'eated, as, 
lea ve ' on nad i",,1' "~1' tl.f ieate' "and I shaH,:. be " 
deb Hed aga in s b, the,' Ie ave' other' tii.Ii Le .\'e' : on !Jed ic Glg!,'oUDd ~ 0 , ; 

' .. 

r . 

' ..... 

.... ,:\ -: ..... ; .: 
•• 'r' '. 

(c ond Hions SUbjec t 1;0 which ex'trac.or,diqary l~ave 
CDn be gran ted RUle, 16 and. 1 '7) " . ... . 

.' ., ., ! '. 
, '. 

I.·; 
'\ ,i'_" 

Leave should not neceSsarily be refUsed to an 
Lrid i v id ua I "he n the Med .Lo a 1 au th OJ:' ,a y h a s "8 ~oner1 
that there Is no re8sOllDble prospect of his ever, 
beIng fit to return to duty but may be grant!?d 
after careful and speCial Consideration of. the 
cas e , ' The :Col1 ow iog proced lire shoUld: be carefUlly 
observed in dealing with SUch case"., , U tho 
,,"cUcel authority is unable to sey wIth oertainty 
that tho individual Will never be fit for ~ervic. 
Hgaillp it. wnq]_rJ hr;- I'f~,'3,.c:nII8ble to gri-1nt to 11tI!) a 

v , 
.. : . 

1// ... 
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I' a short period 'of .Lo a ve 1 not exee ed 1ng 
twelv(~ non th s in the fil'-st .Ln st nn c o if 
Ddraissible urid e r- the r u Le s appT:Lcnble to 
him. If however, the individual is de c Larod 
to be coopletely ar.d perf.]8nently incapnc.-j_ated 
for further service there is ord i'l,Tllr'ily h o 
nlternative, but to li'D,va'lid him f'r ori service 
either at the exp Ir at Lon 'of' the leave a.Lr e ad y 
granted to hi~ if he is on leave ht the " 
date of his appearance before 'the Medical 
authority or if he is not on leave 1 then 
from the date of the authoritY'~,repor~. 

ANNEX:URE 'D' I 

1_,(~Cl ve In ti tlemen t of an ind ustr La I emp Loyao who is super~ 
unnuutJd or di~s or di~char~e~ on medical grounds While in 
servicJ during the course 0:[ a ca~.J.lde~~y:ear·~ 

" 'In such case s r the employee r 01" h Ls he it, or 
nominee as th~ qase may be) shall be entitled to 'wages in 
lieu o~ the quantu~ 6f:leave to Which he was entitled , 
iI'l1f:ledialtely be:fore.his .supcr-annua t jon or d e a th or di.ach ar-ge 
or,l, l:lGc1~cal. groU1?c!s ,calcula.t~!:o~ w'oportionately ,fo!, the' ,', ';,' 
pc r Lod of s(~rvice ,rendered by h Lm d uring th~ t c~J.erlder,' '," 

,y~8.r ~LtlbjEl(jt· to the over- all maxLrnum It!TItt of ac o urnu.Lat t on ' 
upt o 601 days 

, , , 

" End us trJ.al employe es shall a Ls 0 be eligJ.b,le 
fyr, encr-lshmE3nt of Eai'ned., 'leave . at their: ·credit on vo.Lun t ar-y 
rt'! tlrE?ment, -s ub.je c.t; to the ce Ll.Lng of 60 .dajTS 0' , 

I ,,', _' , 
(Author:LtY~Mi,n. Of,' De:fn Ad~endum No. '11 (1 )'/821 
D(Civ-II)p d.u , tIle 20th JulYe 19E32 and oor-rL« " 
gendum NOQ 11(I)l82ID(Civ,:--II) dt , the 30th Nov 
1983.' and Min'o 0f:lle,f. OM ,No. 11 (3)/s9/D(Civ-II) \ 
cit n ' 2. L, c '1990) • ' ' 

/','- . .J.~ . :,;'; 
:.;: 

.' ~. 

'1 

. ., ," 

'.' 
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ANNEXURE rEI 

(a~ 'I'r-a n s f e r- tr-on a p o s t governed bv t he s e Rules 
to a post governid by gCS(Lsave) Rules 1~72. 
vLc e ·ver~Ja. . " 

: .Unless it be otl1erwise,,)_Jrovided 'in these 'rules'~ .:{ 
8, pe r-mane n t Governr.1errt ser-vant ·t'o-~:··W11011J·"th.pse rLlle·s .d o. ' ,'; 
n 0'$ apply '. }.};:,,: '.'." . . .. t, . :, :·,:.'.',.'.7 .. ,.:,.· .... : 1- ',"'\;".' ". '" J 

I 
(a) '. when transferred ·.~-~_~p_?~ .. ?-_~~_t_1Y to a 6~rviG\'3,. : \,;'(, 

or; post to which ·these. ru Le s apply ~' aha LL , ' .. : .: ,'\,,;.;.},~,:,~,:,: 

r,emain subjeo t '[;0 the,:',lea ve ·\i~ule s wh i.o.h J !;~,:; " 
were applicable. to him,befo~e: ¥uch,transter ')~ 
and .', I \ ,t » : I,: ~ ':,', I, ; ':J}~': ;<~;'1 

. '. - J~ 'i!'~;'~"":};::~" ·b'~:3.,\·;~l,;'.'\:-v)." ,?:;(( 
(Prbvided ,'that 'lt/her~ 8,.~mil.itro:y:,' q.:t:.ficen' no'L :[11,·;'~V 

• ."' ' 1; 'I'~' . • .'.} ! " '. ~. ~,~. 

perm9..t1ent civil emp.l.oy has\'el~ct;ed:":·~.o\d:i,..;a~· :'.' ',.'.,*;t 
civil rates of" pay~ h Ls Le ave f3ha1J,·be 'rl~H~y;U3-'~~,1 
as per the provi8i.on8';,,~under,' the 138 rule:s. ",1;:,;": . ":"'i'i: . , ,. , ;,' . '.~.:i'·~,,·· . .' :i' , ' 'I, ti11~~1r~~' d' ;J;; 
Provided 'further' ,tha'-l;, in . th~ event o.f h:l,8·~(\. ';\ji;. 
r'e Le a se z'rlLsc har-go from ,the::.(lrmec1 Fon.Se.~:r :r~1~ .. "'.;;i\ 
sh8..11 carry for-war d .the annual' 1e i:ive{'c1 ue ,t,.o .. / . ,!. 

him with effect;: from, 'the "date . or sl,.H.}h':~x~81;~b.:3.e/-:( 

:1:::11:::: :;1 te CI' sub s ti~t;:::i:'t ~ ~ p :~m:~~rt, ':;.11 
.p ost to which these ,I'Llles:q_pplyl, shal1'.'l:)eo.om12 .. ,' 
.subjec.t to these rules; f;eol~'.:th~"d!1:te'·i,'O,f:'s,H&~~ ;;.i)t1 
app o Ln t merrt 9 in which: ca:,se<i;11e L1ea ve-:a V: his' .\:. 
creel ft, uhd e r' ·the rule So .pr-e v iously,'0\ppJ_icE\ple 
to h i.m shall be cart'i,e,d.-fqr~ard sLlPjec,t' to': , 
the nox Lnum Lf.mdt s ' ,oi',\ncQU[[ll..llation a's,:.·'ln'id· .: . 

. down in:.RQie·.'26 ofCCS(Leave). .. Ji.ule·s' :~·97~:;~ . .>.:··· 
,(The leave '130 carr led''':(Dr:wa.t'9,;K;"shal1; f,lrs't ." 
) oe-e'xhausted" beT6fe' the Tea,VB (~::ll;hed .under. 
) tlTe~ie' l;.;Lilc's 1:s avdiled ',' 6t~<';; hJlle Ie ave:' . 
c sa13.r y; in ~re speEt '6t""th'e"rl'eave C 8l'Tied· 

[. . f or war-d aha.LL be borne. by the Department 
I or-the· GoVernment'fr6m which the Gover6ment 
I, servant 15 +r-arif e nr-e d , :J: 
i Provided that in the case' of' rn1litary o.f'f Lcer' - . ;f,;\: 

half-pay le8.)e e qua I. to the number of days of 'f ur-Lough- shall ~:\~:~~ 
alst be cnrried, forward' in additioh to the qarn~d ~ea~e equa~~ 
to ithe number of days of annua L leave l111. the d a ce he .i s so . 
app~inte~p it would' be peroissible tr grant him 0nder the _ :~ 
lea·Je ru!e,q- of tll~ (\~-m(->rl [0\ 11'C 0. 8 ~ I" . 

I ' 

I 
! 
I 

(b) 

13/~ 



1::~.~.i ~.i 

~~i®~ J, '.~ 
, 

~: . . 
'Ii' 
} 

I , 
I 
I 
I -13- 

I 
I (b) 

! f If a, Government servant governed by the CCS 
I (LecJve) H;ules, 1972 is appointed .in an industrial e s t ab Li sb - 

'/' me nt whe rjs Ln his leave te'rms are governed by these Rules, 
the auth orI ty competent to grant.' leave sh[1.11 suo motu iSSLI'2 I an order Igr3nt:Ln'g o ash e qu Lva Le nt of leave aa Lar y Ln respect 

I of (~arnedlleave at his credit subject to a rnax Lmum of (2./.J,(0'J C'l,o()') 
/,day:3 and [a Lso in respect of, all,the'ha,lf-pay leave at his, .-' i c r ed it. !The cash. so granted shal L be:' a sui!· ~qual to the: 
Le ave aa Ilar y as adrn Ls s Lb Le I for earned' Le a ve and or leo.ve 
sc Lar y n~ adm i.s e i.b Le for. half-pay .Le a ve plus dearness. j110\,/· 
once 8dni~sible on thot leave. 8alQ~y at the rates in foroe on 
the' doteJthe Governm~nt servant 6euies ,to be gpy~~ned byi' 
the p r ov Ls Lon of tJ."le Central Civil, Services (Lenve) Rules;" 
19'1'2. FJjom the leave salary paid for the period of ha Lf> 
pay lenvep if any, for which the co.sh.is puyoble, deductions 
shall be: made equal to tha pensionp which he would hDVG ' 
got hod h~ retired from service on that date 3nd pensibn 
~quivaleht of other retirement benefits nnd ad-hoc relief! 
graded d31ieJ.' on, pe n s Lon , If' the leave salary for the 
hQlf-pn~ leave component fall~ short of the deemed· pension . 
~nd othe~ pe~510nary benefits, cosh equivalent of half~p~y' 
Le av e o alnno t be granted: . .'; , ' 

Transfer to industrial estnblishment. 

Provided that the earned lUBve and the half~pay 
lehV8 sJ granted does not.exceed 'the period betw~en the date 
on whic* he i~ appointed in an industrial establishment and 
thE date on which he 'would have rBtired in the normal course 
aftar ahtaining the age prescrib~d for retirement under the 
t~r~8 ond conditions governing his service~ 

I Provided further that in the event of'bis return 
to a post or service to which the Central Civil Servi6es 
q..l8ave)i Ru Le s , 1972f apply, the benefit of c ompe n s at Lon . I 

ag(linst1i the terr!1in8l leave, under Rule 39 will be modified 
, CiS unc1er '-, ' 

I 
i (3) , 

I 
./ 

I On superannuatlon:- Encas~Jent of un~Gtilised 
earned leave on that rlate will ,be subj06t to the 
condition that the nuober;of dnys of earned leave 
for Which encashm~rit has al~eady been allowed 
uridrir this rule and the number of rlays of earned 
1eQ~e to be ~ncoshed aD superannuation does not 
exceed (.?)I-0) d a ys , Cash equivalent of ha Lt-pay 
l~n~~ nlready made under this rule sh~ll be 
Y'':::>0 !}v(.2J.},ec1 0 

I 
'1 

I 
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. ~ i 

! ; . 

',.', '.- f' lj;f fd'l,p'l ,( i . .. ".' ) .t.' ~ -;-; . ~l ., 
. '. ". ,'" I"IL ",.,\<1' 

On, premr.:d;(.lre, J~etJ ... r~'n18,~lt~ "'-',' 9aG~1 ,t!,q(d~!l{,~;L,~nt 
0:[" unutiLiseq 1 e ar ne d l~clVEl' a.nd IH3,1i'....:.p6~-~,,:' - 
Le ave o.:pplietl for, by(\~~y of t,,:_rn~~:l~~:iiii,\tl~R;ye 
under Rule 39 \"iou...L~ be 'i8ubje,\Jt l;o,j~hr: \'r~';i 

.I n_I!I;--I':J -" ~~p'qm1~:tj,on th:Lt .. ::t};)J;!:--numq~J? ,0~',dr:1Ys o+;,~qF3.~~ned 
: _I; ',~!': ".! 1l1!~ve f01, "j'wlilehcthEP;e~i(;il'$lin18ijt h0.d,,9::ji~8.dy 

" .: -: "b2 fJl1 D;l4iowed i:ur.ld.\}t~r-J~hill€(~ J0_liIt&.' (lRnd ~he" :il\-j1nber 
, ," '_I 1 ' ;:! -j ~)o:t~ ,.;C_] <;I.y a' .cf :i(E:ar.,ne.q:;!,'"Jta-a ~~(@t;p X:~e.d . f Qt"PSi\f~:'\ 

, J' ;--i,I' l'; tl':!r:m!Lu:tal,rCllC;a~_G d~l~ff6:~;~,~~pa~'~;:~(124Cl_),:dpci7,?\~r , 
1 j r: r Ded_uq::t.iffill o:f:, p.e ti's'J..I()tVClq_l1,d ,pE¥n!3,i'on equi valen t 

I" ,_L :"o:tbCf the!C 'rl::! t :irr"e-m~h -u: ( h~'n,lef-f~t~: ·\ilho.Jl be -, mad e 
-. I' IJ' if'I?,,(,1rnl ;·the:, I m113li-' [el1l1j_/:Jh1:~rr-t' \ :j'j-r lil'E~ u of. hhl'£-;- 

. -! 'PDy', leav~ c omp one n t oib!_:t~fm:G1Q=L lGCl.Y~,::-,,:!:' 
~ i '. '.~' , I, 

f') . I>:~;·h.' 

( b) 

I' I 

" I] 
", ' ,I" " 'f " , ' 

\. I I 'f";' ':.:' i,l', 

"\ Il!, Pr.ovidec1 that the' e~rne0,' le;lV8 Il)1Ci, tl}~,!)Jail;f- 
pay 1e Dye so gr-an ted tOg8 ther \1'/ i th the e ar-ned leave' a.mi-;!'}1-fllf· 
pay Le av e for which cosh equiv81ent of Le ave su'Lar y W,E).s"granted 
to him 6n the eurlier occasiGn d6ei not,'exbeed the p~~iod'~ , 
bebvee1i! the d at.e fr orn wh Lch he ~~s .-tu re l;;Lre pr-ernat ur e Ly+and 
trle cl3.t(j:? on wh Lc h he would havr.~· retir(~d 'in .the nOt'mali"c0~rsi? 
-'J.fter :J.~tainj_ng the age pr e ac r Lbe d for' r-e t Lr'e me nt unq!2I', ,1;11e 
terms and .c oncl itions Governing his' s e r-vLo e s . ,-;'n' 

1 •..• :,. .' .0'1' ,f, 

(Authority~ M of D O.M. ~N:J., ;11 (j)/86!7GlI2!Y 
D (c iv--Il) :cl t.', ;:;:5 r'1 • 88~ 

I 
, .1 
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No.l1 (1)/2001lD(Civ-U) 
Government of India, 
Ministry of Defence, 

New Delhi, the 25th July, 2005. 

CORlUGENDUM 

I Reference MOD Corrigendum No.ll (1)/95/D(Civ-II) dated 
05.05.19951 relating to Leave Rules for Civilian Industrial employees paid 
[rpm the Defence Service Estimates. The Note-2, Illustration and Authority 0l para 1 of the Corrigendum No.~ 1 (l)/95/D(Civ-II) dated 05.05.1995 is 
atrended as follows w.e.f. the date of issue> 

"Note 2 : provided that if in any year an employee is not in service for 
the whole year, his entitlement to leave with. respect to that year shall 
be in proportion to the period of his service in that year and is to be 
credited on the first January of the subsequent calendar year. 

Illustration : Supposing an industrial employee is appointed on 
OJ.07.2002, Leave due to him can be credited to his account for the 
period of service from 01.07.2002 to 31.12.2002 proportionately on 
01.0J.2003. That is for an employee appointed 011 01.07.2002, 15 days 
earned leave can be credited to his account on 01.01.2003." 

, 

Aiuthority·: Ministry of Labour u.o. No.S-25025/712002-JSH-JJ dated 
l032005] 

21. This issues with the concurrence of Ministry of Finance (AG/PB) vide 
tl1eir U.O. NO.257/PB/2005 dated 19.07.2005. 

I . nkoO~ V~ 
( R.B. JOSHI) 

Under Secretary to the Government of India 
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1rhe Chief of Naval Staff 

,fhe Chief of Air Staff 
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