
Subject: Hospital Patient Care Allowance (HPCA/ Patient Care Allowance (PCA) to
Ministerial Staff (Group -A, B, C& D)-reg.

The undersigned is directed to refer to resolution no. 11-1l2016-lC dated 6th July,

2017 (relevant e)dract enclosed) of Department of Expenditure (DoE) wherein the

recommendations of the 71h Central Pay Commission (7th CPC) were accepted by the

Government, with modifications, that Ministerial Staff to continue to get HPCA/PCA as per

R1 H3 (Rs. 4100 for level I and below and Rs. 5300 for level I and above) of Risk and

Hardship Matrix.

2. This Ministry has issued OMs dated 04.02.2004 and 18.09.2019 (copies enclosed)

regarding grant of HPCfuPCA to employees of various groups in Central Govl. Hospitals. No

order has been issued by Ministry of Health & Family Welfare to grant of HPCA /PCA to

Ministerial employees.

3. ln light of the guiding principle of grant of HPCAJPCA, recommendations of the 7rh

CPC and aforesaid resolution, the matter of grant of HPCA/PCA to Ministerial employees

has been examined in this Ministry in consultation with the D/o Expenditure and it has been

decided:

(i) To discontinue HPCAJPCA to Ministerial Staff of all Groups working in Central
Govt. Health Care Facililies from the date of issue of this OM.

(ii) All Ministries/Departments shall ensure stoppage of payment of HPCA,/PCA to

Ministerial Staff working in their respeclive Central Govt. Healthcare
Facilities/Autonomous Bodies (including Railway, Defence, AllMS, etc.)from the date

of issue of this OM.

(iii) No recovery shall be made from Ministerial Staff who have been paid HPCfuPCA

on lhe basis of DoE's resolution dated 06.07.2017. All Ministries/Departments shall

submit the amount spent on payment of HPCfuPCA to Ministerial staff for

regularizing the same.

4. The eligibility for grant of HPCAJPCA shall continue to be governed as per this

Ministry's OMs dated 04.02.2004 and '18.09.2019.

5. This issues with the concurrence of DoE vide lD Note No.A-2702311120181E.11 BlTth

CPC/PI. dated 06.04.2023

3lilrL
(J itendra xr.rlnar .langia)

Under Secretary to the Government of lndia
Tele: 01 1-2306 1640

1. Secretaries of all Ministries/Departments i.r.o. Central Govt'

Hospitals/Autonomous Bodies/PSUs etc. under their administrative control where

HPCtuPCA is being granted/applicable.

2.AllJS/EAS,MoH&FW...withtherequesttotakenecessaryactioninrespect.of
the Centrai Govt. Hospitals/Autonomous Bodies/PsUs etc. under administrative

control where HPCA is being granted/applicable.

To

No. V.280'l 7/231201 8-H-ll
Government of lndia

Ministry of Health and Family Welfare
Hospital_-_ll Section

Nirman Bhawan, New Delhi
Dated the 21st April, 2023

OFFICE IIIIEMORANDUM

Encl. as above.



I
;

Copy for information to:

PS to Honb'le HFM
PS to Honb'le MoS(HFW)
PPS to Secretary(HFW)
PPS to SS(H)
PPS to JS(Hospital)
PS to DS(Hospital) Usp---

1.
2.
J.
4.

6.
(Jitendra Kumar Jangid)

Under Secretary to the Government of lndia
Tele: 01 1-2306 1640



I r]r,.' I-go-g I l qr{ 41 {ml:I : 3IInqI{,T 23

(r>
jvMINISTRY OF FINANCE

(Department of Exp€nditure)

RESOLUTION

New Delhi, the 6rh July, 2017

No. l1-l/20lGIC.-The Seventh Central Pay Commission (the Commission) was set up by the
covernment of India vide Resolution No. llll2}l3-E.ll (A), dated the 286 February, 2014. the period for
submissiorr of report by the Commission was extended upto 31" December, 2015 vide Resolution No.
l/llzll3-E.lll (A), dated the 8'h September, 2015. The commission, on l9'h November, 2015, submired its
Relon on the matters covered in its Terms of Reference as specified in the aforesaid Resolution dated the
28'h February, 2014.

2. The Govemment, vide Para 7 ofthe Resolution No. l-2/2016- lC, dated 25,h July, 2016, decided to
refer the allowances (except Deamess Allowance) to the Committee on A.llowances (the Committee). It was
also decided that till a final decision on allowances is taken based on the recommendations of the
Committee, all allowances will continue to be paid at existing rates in existing pay structure, as if fhe pay
had not been revised with effect from lst day of January, 2016.

3. The said Committee submitted rts Report on 27'h April, 2017. The Government, after considerarion,
has decided to accept the recommendations of the Commission on allowances with 34 modifications as
specified in Appendix I. The Statement showing the recommendations of the Commissiorr on allou,ances
and the Government's decision thereon is arnexed at Appendix II.
4- Some of the allowances paid to the Indian Nary which are also paid to the Indian Coast Guard at
present have not been mentioned in the Report of the Commission. The Govemment has decided that these
allorvances which are admissible to the Indian Nary shall also be paid to the Indian Coast Guard at par with
the Indian Nary.

5. The rates in respect of l2 running allowances relating to the Ministry ofRailways shall be notified
by the Ministry of Railways with the concurrence ofthe Ministry of Finance.

6. The revised rates of allowances shall be admissible with effect from thc I " July, 201 7.

ORDER

Ordered that this Resolution be published in the Gazefte of India, Extraordinary.

''Ordered that a copy of this Resolution be communicated to the Ministries and,/Departments of the
Government oflndia, State Govemments, Administrations ofUnion territories and all other concemed.

R. K. CHATURVEDI, Jt. sec),.

AppeDdix I
List ofallowances recommended by the S€venth Central Pay Commission (7'h CPC) along with

modifications as approved by the Covenunent oflndia

Nrme ol the Allowance

Antarctica Allowance

(l) (2) (3) (.1)

S

No
Recommcndxtiorls of the

7'h cpc
illodifi cations accepted bi.the Government

Retaincd. Rationalised. To
be paid at 131500 for
Level 9 and above and
t21000 for Level 8 and
below as per Cell RH-lVIax
of the newly proposed

Risk and Hardship Mauix

To be kept out ot Risk and tlardslrip Llatrix and
to be paid on per day basis.

Rates revised from <l125 per day to t1500 per
day and fiom {1688 per day to (2000 per day in
Summer and Winter respectiveiy.

Team Leader to get l0oz extra @11650 per day
and 12200 per day in Summer and Winter
respectively
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(w
(t)

Ministerial Staff to continue to get HPC.diPCA
as per RlH3 (t4100 lbr level 8 and below and
15300 for level 9 aqd above) of Risk and
Hardship lUatrix

(2) (3) (t)
Funeral Allowance Abolished Retained with change in nomenclature as

'Funeral Expense'.

t0 CompensatoryHoliday
Allowance

Abolished as a separate
allowance. Eiigible
employees to be governed
by National Holiday
Allowance

Not to be subsumed aod retained as a separate
allowancc.

Existing system to continue in Intelligence
Bureau (IB) and Research and Analysis Wing
(RAw).

Hospital Patient Care
Allowance (HPCA)Patient
Care Allowance (PCA)

Retained. Rationalised. To
be paid as per Cell RlH3
of the newly proposed
Risk and Hardship Marix.

HPCA and PCA are
admissible to ministerial
staffas \\'eli on the premise
that the cntirc hospjtal lrea
carries tlc risk of
communicable diseases.
Thjs practice should bc
stopped and HPCA/PCA
should be admissible 10

oDly those employees
comc in continuous
routine contact with
patietrts.

a

House Rent Allo!1ance (HRA) Retained. Rationalized by
a factor of0.8

The recommendatioos of the 7'hCPC is accepted
with the following modifications:

(ii) HRA shall Dot be less than 15,400 per
month, {3,600 per month and 11,800 per
month calculated @30% of minimun pay
for X (population of 50 lakh & above), 207o
for Y (5 ro 50 lakh) and l0% for Z (below 5
lakh) category ofcities. .. . .: . '

(ii) HRA shall be revised tt) 27%, l8Y. & 9"/. ot
Basic Pay in X,Y & Z cities when Deamess
AIlowance (DA) crosses 25olo and funher to
30%,20Yo and l0% of Basic ?ay in X. Y &
Z cities when DA crosses 50%.

Li Kit MaiDtenance Allowance Abolished as a separate
allowance. Subsumed in
the newiy proposed Dress
Allowance

Subsumed in Dress Allowarce for Special
Protection Group (SPG) and factored in for
determining the revised rates ofDress Allowance
for SPG.

Launch Campaign Allowance Abolished Retained.

Existing rate multiplied by 1.5.

Rates revised from {7500 per annum to tl 1250
per annum.

I

l2

Existing rate multiplied by 1.5.

Raies revised liom ?6000 to <9000.

t.1



No. e2E{,1,/l l9f'012-H

Govcmmcnt of lndia

Minisny of Hcelth and Fmity Wclflrc

(Horpitd - n Scdion)
Nirmm Bhlvll Nqw Dsllu

DUd: lt'D,Il19

Sob: lmPl.fuGEtrdo! of thc Rtxo$ EGndrtloD! of tbc /r Celrd PrY Coooirslol fot grrotb8

of Eolpitrl Prticot Crn Allowr occ (trCA)IP rticrt Crlt Allowslcc (PCA j to GrouP

.A' & .B' (No!-[ld .rhl GEploycs) Allicd Ecdttcrrt Profadoorlr wortilt L vlrioE'

Ccltnl Govcromclt Eclllbcrrc tr'rciliti.r - rcg.

tn condnudioD of thit MinistrY'3 O M. of cvar numbcr dlod I?.05.201t rod co03G$!att uPon

drc dccisicn trlcn bY tha Govrrnmcnt on thc r€commcndstids of t'r. f Ccnoat FrY coflltlrilslon

(cPC), thc rPProvtl of ComPcr'd Aurhority i5 convoyod for Prynal of HPCA/PCA to ltl cr?oup 'A'

-minicctial arPloYc's ) Atlild Haltbcae Profcasisnlls cxs ludirg Nutres rrolltirg in

vuiout Carial Govc'nmqrt HcdthcrrE Frcilitica 8s Pcr ccll RlH3 of thc Risk and Hardshig Mtix' if

2

& 'B' (Non

undcrlying conditions of thcir rflPosure rs Pcr thir M inirry'3 lctEr No. 2 280 l5242ml-H datri

04.02.2004 t G lrtisficd, in thc follolYin8 mlnncr:

s$d

Thir is

(i)

(i0

(iii)

.lso subiecl to thE following conditions:

HPCA,/PCA rney bc rdmkriblo in cr3c tho idivihrl proccds on tcevtr'trrining fr lcrs

HIflH m e&nirsiblo in casc qf $G individurl pro€t'b qr hrrrcltnining

;;;;il;; 'o,othrn 
onG 'lcrdtr 

month'

ilA;;;; bc rdmissiblc in crsc of unrutlrorizcd lcavc'

3, Ttb odcr ltrtl bc Gfi'ctt* fron l'July' 2017'

4. Thi! issues with tho concunqtcs of DcF'rmont of ErP.ltdinlll' Minirtry of Finsrcc vido 0roir

rDNo. A-z?.,arr20lzl8.[ B/?- cd;.-6.ji 39.gz.zorr, 16.0E2019 & I t.09.20t9' w
(i{JL Sllll)

Ljndcr Sos!0ty to ltl€ GoYrmm(at of Ldir
TGlo: 23051521

To,
llads of rll Strbxrlindc OrTrcr' rrndcr trc c<rotul of Drmrrc G€nrf,rl of Ha]li

2.
3.

Rrtc ofrEoI[t
EcdcIzvcl of Pry3.

No.
and bclowI

oIflCEMEMORAT{DUIr1

I

I

I
Scrvicea.

il'li# #flT'ffi5::'1'Ldiru'' !..dh shc' Nrv Dcrhi



4.

5.

6.

7.

t.
9.

10.

ll.
t2.
t3.

14.

t5.

16.

t7.

Minity of Rrilway, Rail BhawuL Ncw Dclhi

DoPT, Nortb Blclq Now Dclhi

Minity of Dcfcncc, South Bloch Ncw Dclhi

Mhistsy oflrbout, Sbran Shrtri Bhawan, Ncw Dslhi

Mini!ilry of Socid ,ulttco rrrd EmPow.rmclG Shr*i Bhwu' New Dclhi

Minisry of Urbon Dcvolopmom, Nitmrs Bhrw!4 Nc* Dolhi

Sccrctrry, Dsprrficnr of Hcalth Rosearch, Now Dolhi

Sccrarrv, D4rrtncnt oftlighcr Education, lWo HRD, Now Dclhi

Mcdical Supcrinbndcnt, Dr. RML Hospitrt, Now Dclhi

Mcdical Supcrinandcnl Srfilarjung HosPitrl, Ncry Dolhi

Dirrdor. LHMC rrd A3socid3 HcPit!|, Ncw Ihlhi

DDA, AIIMS, Ncw Dolhi

JCM Sccrkro, MollFW wilh rcqucn to circulatc dris OM to all rucognizod Union' Grc'

Slni Klpttn Singh Slhnwrl Gcncral Sccrary, Joint Forum of Modlcal Tcclutologisc

oflndiq Ncw Dclhi

Gcncral Sccraary, ,.ll lndia CGHS Employccs Asociatioc" Srkct Kunj' Soctor-g'

Rohini Dclhi
Pmsidlr8 Urioo of Alliod Hcelthcrro Pmfcssimrb, AIIMS, New Dclhi

tntogrlcd Finttrc Divirion gFD), MoHFW, New Dclhi

MC, l'9o HF$/ wirh nqu6l to Phcr thc almc in the Minicy'r wobsir'

Ctairma+ UGG Ncrv Dclhi

Scction Officor (Judicial), CAT (PB), Ncw Drlhi (w.r't' CAT Ordcr dttld 27'U2019 in

OA No. 35172018)

t8.

19.

70.
21.
22.
t3.

Cop)'b:
(i)

(ii)

All Joint Slcr.trry in MoHFW for circuhring OM to rtl lhc HoePitslJlBtiMcs

undcr lhcir rdministraivc conarol.

PPS to Sccrltlty (HFWlSecrctary (Ayush)/ AS&FAJAS(I0, MoHFW'

(MJC Sirgh)

Uodr Scsstrty to thr GovcmmGnt of lndh
Tcle:2306152!

i

l

i
:

*
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No.Z 280 I 5/?4/2001 -H
Govcmmcnl of lndia

Miqisrry oiHcolth & Farnily Welfarc

'fo

Thc f)irector General ol l'lealth Sen rqcs.
Nimmn lJhavun. Ner'" Delhr

Nirman Bhavaa, Ncrr Ddhi,
Dar.d th.46 f.Gboriry, 20Oa.

Allorrm lo
in hoqioh,

Subject:-

;

I

{
I

{

i

I

Ij

I anr dirccted to ol' Finare brd stggp*cd to rhir lr,fninry th.l
o dlar cur polioy for paryrr Allowancey'Patiem Carc

Allw !o eoup C A. workinS in ho.dtrb,

Subaaqrrady in uAliro wi& Dq.r,r'Er
of Pcrsonncl & in the tight of tbc

Cabinet decision on thc paynlenl rrf Ilospiral Palient (:ore Allowancey'lratient Crre

Allowancc, rt may nol bc appropriatc ro lar rlowo the policy for tlospital Patlcnt Carc

Allowancc/Prdent Cire Allowsllce maJor pan-mcters of the policy have aherdy

lett.r bc is$od in congdtuion with De.

Accordiagly. the following G'uidelines for. implcmeatilg Hospital prficnt Carc

Allo*rnccr'Padem Care Allowance ua caBolidatcd in coBlltdion with tlrc Dtc. Giall3l

ofHeslth Servic€s: -

i) A[o[r!cg

Tho fbq*nl P{tu Cle Alomncc is r&i.* io S GrqD C A D G,hl
Midrcrirl) cmployecs ccludiag nundng po.sonncl @ Rr. ?{m- pa. modh .rd Rr.695/-

...,u-



-. 1.
F m@$ tqtti$dy c,uldtts in CJc*rl Hoqrd. (rtos! }ith 30 bcdc o, mon )t l.d i'l
Srpor SFctlity Horpiah (thooc w b l0 heds or more), subjoor to thc coidirioo rid rx,
tttighr woighrrgr Alruwa.nce a:d Risk {.rowar:cc, if r:mctioned by thc c.,t.l
Crvcrnrnent- will bc rdmslibla to tho* enrplorces.

ll) Eligibititl for ptdcnt Crrt Alloweacc:

Tb Psrknr Carc Alowrmc h sdrnissible to thc Crorp C & D (Noo-Mini$cri.r)
cmploycts etcluding nursing personael @ Rl. 6s0^ per monrh working in rhe hcrkh care
ddiv!r)* insdtutions/esrablishmcnts (othrr rhan hospirals) hsving less thrn j0 bods.
srb.lcct ro drc condirion rhlt no i$d[ WeighraAc Allowqncc ard &st Albwmce. if.fui..llrd by rhc Cor*rl Crovcanrat, wilt bc rdaigbls to rlic erp@pc3 (cofir of
tlr Midry's Ordorc rroz.lf0l5acBlMH (HI daC A.9.199t rd Z.u,!/,tylttg!iH
(iI &t!d 2. I . t999 rft dorcd).

iii) Ttc co{ditbo wbi<$ en o.SlL"rrto " !ru{ rlri.fy b.for€ itr srDloyoc.cr bc coutuhnd for grur ;f Holpi.rt p.dc"i-C; ;i;r*..
@y prrlons (Gro+ C & D, Non-tr{inisrsid ca+b),t.s) wbre Ggd.r dudcs

brctic cotrliruqr rnd runit cooi.cr with p&E! iettad witi commral$lc
dbceses or tho* uto haw to routlrclrr haadlc, as thdr pinary duty, infcucrl mlfrrih.
iustrumetts snd cquipmeots wltich ctn spread infcaion as their pdm!ry duty ruy be
conddercd for lfrant ofHosp[al parlenr ( arc Ailowaocc lt is tirnher clafl.tied thEl HPCA
siall nor bc alloqr€d to art, of thos€ c{tcgones of cmnrloyoes whos€ coolact with prtilnB
or crpo6ure to iGotad netcrirLt is of an occarioftrl o ulr.

iv) Thr cordhhs ulich $ otTmL.ilr-Er suy bcfore ttcrr bc cordrbad for 3not o? fuirt Crrt Atr rr;". - -

Thc pGrsonE (Group C & D. Non-Minincrid) rndoycas whos€ reuh, Atdcs
inolve continuous routi{rE coolrct nith paticnts aftcctad with communicabb di!c.!as or
rlr hldlirg hfcacd strtaisls" in tsum.rr rnd ogripom whicb can sprad il*cim
s eair priorry &rty wortirg in h:drh cue ddivcry in4ir..it o. other dlE lklrdd (3O
bdt fu Gdrd l{o.dtal; I O bcds hr Srpe r Sp.drrly Ho{nd) mry bc coecidrtcd br

..,J/-

-

IEI



v) Thc clerrificltioo ofcroup (..& D Civil posts.

I'he classificEdon of Group C & D (:ivil postr fs tlc pq.mcut ofliosp;r-r prticotCrrc Allowaa€/paicnt Car Allorr
rniains vidc rheir Norocetroa No r:ili ;-[iHr:rffl;: ::::'#- 

.

grsDr of pstiefi Cue Allouarc.. ptCA shsll not be
(Non-Mini$c.ial) ernplopes whosa contaq with
marcriels is ofoccasiond nrture

Cirr-rLr1r'1 1>.,.,.

(;r9ul) l) l),,.i\

allowed ro any Group .C. & .D'

patients or cxpo*re to inftctod

-A Cctltrrl Civil pos( c&rryiqg a pay or ! sceh of poy lrith a trsxiEue of ov€rRs.aoory- bu h*r rhln tu.9000r,

''A Cenrral Civil post carying a pa) or a sc{te ot.pey t}r maximum of which isRr.40OO_ or less...

Deprnnrent of pcnoond & Training vi& tbch o6cc l\&orendroNo.35O34/ l./97-Esn.(DX Vol iv), drrcd l0 0l 2000 funhcr a.in"a ,f,rt tf," ^rrrsitcarionot'the posr held by the ot'ficcr shr.:uld

by trr Governmen ***, - ,*,*T;,][ffi;,.[# f il;J fi trgnfiqt !o t& Goverrune.rt sarvrnt u
viow ofthe ocpqrl,o3or of plrlood 

Assu'ld csE r Prqgcsioo (ACP) sctanc la

wro havc bcoo gpancd ore ";;:"I;:ff ;ffiT.H fficomirurc ro be entitled ro the payrnenr of Hospital patiqnr Crre Allowuce?8ticfl ClreAllqwancc

'l'he HrospirEl patient CafB AII
c.& D (Non-Minir*,, ;;;:"ff;:ff ,:I#ffi;ffi :T:Allowancc is not admi!$iblc to GrorD C & D (Non-Minillcriel) 

cmployces working in

..4t-

-;J:-



-rl-
thc Hc.dguarbrs Oftc€ dc'ring witi y.rch Hoaltlrc rB t,nitr/DispqBuirCHoqith a
tolg rs tlrcy trort thcrc Th. HPCA o( tlCA wil bo r&;.rslc to suclr earployoer only in
lhc eveot of thcjr ranst'ar from ttoad{uartcn to the Hlalthct c
UnityDilFrruicyHospirrrr tnd subjrd ro rhc condirion speciood in (iii) ad (iv) above.

The Non.Ministerial posrs will bc drxidcd as per the re{ruhmelrt ,ulcs of thc
poo" -l'hough 

thc power to dochre sn emproyoe as No,*Misis'ial re.ns wih rrre Head
of Ofic€, this sbould be dorc ool-v rvith rhc Fior rpproval of rhe corccmcd
rdaSnisorrive Minisrry is co[e{rarioo wirh the Dcprnnan ofpcnonnel & Tnining.

vi) 'I'hc drrcr of dlt )gity in crch casr.

The granr of Hospirrr paticnt carc Alowancry'patient crlre Arowancc can be
corcidcred &om rh. d8r€c 8s nolificd by lvtinistry of llooht & Familv Wdfirc. Tbc dacs
of oligability for paymcm of Hosphrr paricflt csre Alroa,aro.y'p,ie carc Al,owmc
uould bc mtiffcd in cor& atioo witb the Mioi$Iy of Fhlrtrcc in all crses of grrtrt of
Ho6pitd Psrie C[c Auowrrrccr'plricot Crrc Albnrare ro rhc Croup C & D (Non_

Mir ltcrid) eopb-vocs in the fiJEre (Copr of thrs Mioistry,s Ordcr No.Z.2BOl j/6o/g7-H,

dttod 5 3. 1990 is enclosci)

'Ihese issucs wirh the approval of DGpartmor of perrcancl & Training vi& their
U.O No.239l03-Est (AL), dd€d 20.6.1003 Nrd Mhirtry of Fioanse (DcprflEcm of
Expcodi$c) vidc thcir U.O. No. j62lE tVioji, drtcd 1.7.2003.

Iours t'aitht lh

(uc
Deputy Sccr<ary to the of lndia

Copy to:-

I

)
J
4.
5

6.

The Director General ofAudil, Ccntral Revenues. l.p. Estates. Ne* Dclhi.
Thc Director (CGHS). Nirman Bhavan. New Delhi
The Addiiionrl Direcror ((:CHSI \irrnan Bhavarq Ncw Dclhi.
Thc Mcdical Supcrinrqdffr, Dr RL,L Hospiul, Nel^. Ddhi
fi" Y.di""t Supcrinrqrdsr, Saftujung Hotpira[ Ncw Delhi.

^Supcrrnrcodent, 

'frry 
H"rOing" Medical Coll€& &A8soclrtql Holprtrls, New Dclhi.


